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“To me, there is nothing complicated about ordinary equality.”
Alice Paul, American Suffragist

This year marks the
100-year anniversary
of the 19th Amendment
that provided women the
right to vote. Ratified on
Aug. 18, 1920, it is often
called the “Susan B.
Marlene DeMaio, MD Anthony Amendment”.
In the November 1872
Presidential Election, Susan B. Anthony
and 15 other women voted in Rochester,
NY. Anthony was arrested, fined $100 for
voting, and undaunted. It would take another
48 years of impassioned advocating and
collaboration before the amendment passed.
For women of color, almost 100 years
elapsed before the Voting Rights passed
on Aug. 18, 1965 to ensure their rights.
Alice Paul’s mission in life was equality,
especially for women. She was instrumental
in the passage of the 19th Amendment.
Raised a Quaker by parents who believed
in gender equality, she was extremely well
educated, having earned multiple degrees.
Expertly combining collaboration and fierce
campaigning along with multiple protests
and demonstrations, she forced the issue
on the public and legislators, including
President Wilson. When imprisoned, she
organized and participated in hunger strikes.
Transferred to the jail’s psychiatric ward,
she was force fed. Is it not surprising these
women were called suffragettes? Paul
directed the suffragettes and fought for voting
equality for all American citizens. Men without
property were often denied the right to vote
until the 1918 Representation of the People
Act; a direct result of the women’s voting
movement. After women achieved the right
to vote in 1920, Paul and Crystal Eastman
wrote the Equal Rights Amendment in 1923
to guarantee equal legal rights regardless
of sex (still not passed). Since 1943, it has
been termed the “Alice Paul Amendment”.

Paul remained a driving force for equality her
entire life. The efforts of many single-minded
men and women over many years resulted
in the change in voting laws. Of the many
(continued on page 2)

Treasurer’s Report –
Julie Samora, MD, PhD, MPH

As my two year tenure as treasurer comes to
a close, it has been a privilege to work with
past president Dr. Alexe Page, and current
president Dr. Marlene DeMaio, both of
whom have helped to stabilize our finances
and move the RJOS mission forward. For
many years, RJOS has operated with a
deficit. I can proudly state that with excellent
leadership, RJOS is now operating with
a slight excess. We have trimmed the fat,
stayed lean, but have remained focused on
the programs and offerings that align with
our mission and benefit our members. In
the next year, we will be required to find
another management team, and are currently
soliciting requests for proposals. The entire
board will work as a unit to find excellent
management services whilst remaining within
our budget.
As always, we rely on annual dues (pay here)
to cover the majority of our operating
expenses and our industry partners to help
support many of our excellent programs,
grants, fellowships, and scholarships. If you
would like to support any of our initiatives,
if you wish to fund a medical student or
resident scholarship, or if you are inclined
to donate money in memory of an amazing
mentor, we would be happy to assist you.
Simply call (847)-698-1626 and our staff will
help you direct the funds according to your
desires. As a reminder, RJOS is a 501(c)(3)
tax-exempt organization.

President’s Welcome
(continued from page 1)
suffragette posters, one read: “You
can’t get better conditions unless you
fight for them.” It was not until Paul
mobilized a critical mass of talented,
dedicated men and women, to fight for
and then enact the 19th Amendment.
As you reflect on these past 100 years,
I’m certain you can recall 100 people
who positively affected your life to help
achieve your goals and change for the
better. Think of your teachers, family,
friends, teammates, band/orchestra
mates, significant others, co-workers,
chance encounters, and more. I hope
at least one of these people is an
RJOS member. And, I hope you vote.

2019-2020 Update

The Ruth Jackson Orthopaedic
Society has achieved many positive
advancements since its inception
in 1983, six years after Alice Paul
died. Our founders were also
forward-thinking women, who like
our namesake, wanted and planned
for equality in education and the
workplace. Isolated pioneering women
orthopaedic surgeons together found
encouragement and support through
RJOS membership. Our strong work
and volunteerism speak volumes. Our
mission to support women in all career
phases is buoyed by a robust strategic
plan centered on the membership.
Our founders might be amazed at our
numbers and the increased positive
exposure. In the century since the
vote, women have gone from a
rare minority to the majority in most
medical schools. It’s going to take time
for qualified women to significantly
increase the percentage and number
of practicing orthopaedic surgeons. It’s
happening. You are making it happen.
We now number over 1,000. Gender
is not a criterion for membership.
Maintaining our mission is. Our
Annual Meeting, once held in
member’s homes, now has a full
program with meeting space. Valuable
topics addressing issues specific
to women orthopaedic surgeons as
well as gender independent themes
have assisted us in becoming more
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proficient and happy people. The
meeting certainly provides a forum for
interacting, learning, and fun. Dawn
LaPorte is now President. She will
be among a select few who will be
the RJOS President as well as a dual
member of the J. Robert Gladden
Society! We love firsts…especially
those promoting diversity. Julie Samora
is now Vice President after serving
as our conscientious Treasurer. Our
Secretary Mary Mulcahey will record
all these exciting transitions. Selena
Poon and Stephanie Pearce have
arranged for insightful speakers with
practical guidance to help us better
understand and manage our online
and public presence. Stephanie is
our first Program Co-Chair in training.
More meeting information is located in
the newsletter and online.
Pioneer surgeons starting with Ruth
Jackson paved the sometimesbumpy road for us. Individuals strived
to encourage women to consider
orthopaedics and support them in
their careers. As we grew, we devised
many ways to accomplish our mission.
Concepts became reality with planning
and goals. Donations and philanthropy
from industry help fund these, including
traveling fellowships, annual meeting
scholarships, and research grants.
This year we had record applications.
Other member benefits include access
to the membership for research
surveys. We have some new member
benefits and are devising more. We
are thankful for the longtime support
of Zimmer. In addition, we have
new grants/scholarships this year:
NYU Langone is providing a Marian
Frauenthal Sloan Resident scholarship
championed by Claudette Lajam,
SCA is sponsoring a new Professional
Development Scholarship, championed
by Mary Mulcahey. The Orthopaedic
Political Action Committee is
sponsoring an Health Strategy and
Advocacy Research (Health STAR)
Fellowship, devised by Claudette
Lajam and myself. If you have ideas
for other fellowships or other learning
opportunities, let us know!
Joining with other groups on mutual
goals and activities will make our voice
louder. It will strengthen our “brand”.
We have successful examples of this.
Women IN Sportsmedicine (WINS)

had its second year sponsored by
Arthrex in Naples, FL. The didactic
and surgical skills course included a
session with AAOS President Kristy
Weber, AAOS Member-At-Large
Elizabeth Matkin, and me. Many
RJOS members presented; they were
outstanding. RJOS has had solid
ties to the Perry Initiative ever since
its beginnings by dual member, Lisa
Lattanza. We continue to support the
Perry Initiative programs, bringing
orthopaedics to young women in
high school, college, and medical
school. The RJOS Guide for Women
in Orthopaedic Surgery, now in its
second edition, provided the inspiration
for its editor, Lisa Cannada, to direct
us to publishing a similar book for
medical and osteopathic students
applying to orthopaedic surgery
residency. We are funding this with
the Perry Initiative and have gotten to
know their Executive Director Laurie
Mesaros Dearolf even better. The J.
Robert Gladden Society is contributing
content for the handbook. It will be
available in print and as an e-book
this year. Our other collaborations
with the J. Robert Gladden Society
are preparation for the oral boards
and a planned combined symposium.
Diversity Board Chair Ann Van Heest
and Co-chair Cordelia Carter have
invited us to again participate in
the program for medical students
during the AAOS Annual Meeting.
Bonnie Mason Simpson and Nth
Dimensions have asked us once more
to partner with them and the Gladden
Society for the Triology Breakfast,
an important “pipeline” event for
prospective orthopaedic residents from
underrepresented minorities also held
at the AAOS Meeting.
We forged new collaboration with the
AOFAS, AAHKS, and the FORUM.
AOFAS hosted three webinars in
collaboration with AOFAS, RJOS
and JRGOS. The series was funded
by Wright Medical. The topics were
Mentoring in A Diverse Workforce,
Burn Out, and Volunteerism. You can
access these webinars on the AOFAS
and RJOS web sites. RJOS members
need to create an account if you are
not a dual member.
(continued on page 3)
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Mentoring in a Diverse Workforce
Moderator: Christen M. Russo, MD
Faculty: MaCalus V. Hogan, MD
Erica Taylor, MD
Physician Work/Life Balance:
Avoiding Burnout
Moderator: Sandra E. Klein, MD
Faculty: Karen M. Sutton, MD, FAAOS
Marlene DeMaio, MD, FAAOS
Outreach and Giving Back:
How Volunteerism Leads to
Happiness and Fulfillment
Moderator: J. Turner Vosseller, MD
Faculty: Pierce E. Scranton, MD
Ruth L. Thomas, MD
Naomi N. Shields, MD
Eric C. Gokcen, MD
Steven F. Conti, MD
Matthew S. Conti, MD
AAHKS has a new committee, Women
In Arthroplasty (WIA) whose Chair is
Audrey Tsao with Co-Chair Antonia
Chen. AAHKS is very interested in
having more women in the field of
arthroplasty and improving the lives
of those practicing the field. Audrey
has very useful information on surgery
ergonomics which was presented
at the annual fall AAHKS meeting
during the WIA luncheon. AAHKS and
WIA invited me to attend to discuss
benefits of RJOS membership and to
discuss how we might partner. Toward
this goal, dual member Antonia is
moderating a Career Development
Course on Harassment at the AAOS
Annual Meeting with RJOS members.
Note: Presented as a webinar due
to Annual Meeting cancellation.
Recording on AAOS Annual Meeting
Webinars page of the RJOS website.
We developed a position paper
with the Forum (sports medicine
orthopaedic surgeons) when Tamara
Scerpella was President. This is the
first position paper by any national
orthopaedic organizations promoting
a safe environment for athletes. It was
recently endorsed the AAOS Board
of Directors. We plan to have more
position papers and need your input
and participation for these.

Our leadership team centers on
you and the entire membership.
Jothi Murali Larson is leading an
innovative Professional Development
Committee which saw a 62%
increase in applications for the
annual meeting. Deana Mercer
chairs the Scientific Committee which
saw an unprecedented number of
grant applications. Our Membership
Committee chaired by Amy Moeller has
its hands full with monthly applications.
Keep ‘em coming; including
reinstatements. We want you back!
Christen Russo, Mentoring Committee
Chair, continues to make strides with
the inaugural Ambassador Program
for new practicing surgeons. She
has also connected us with Heather
Yeo of the Association of Women
Surgeons. The current focus is to
assist medical students in finding their
subspecialty (orthopaedics, of course).
Our thoughtful Members-at-Large
Dori Cage, Corinna Franklin and Mark
Gebhardt bring many ideas and much
energy. Past President Alexe Page
and Caitlin Chambers are collecting
information and important history for
our archive at the Drexel University
College of Medicine Legacy Center
Archives and Special Collections
(http://archives.drexelmed.edu/contact.
php). Jamie Engel has been a social
media titan, tweeting and posting on
our Facebook Page. Send us your
updates!
This period of change includes a new
relationship with the AAOS staff. The
AAOS Board of Directors voted to stop
providing administrative services for
all societies. We are fortunate that our
talented Executive Director, Kerri Mink
has experience with such a transition.
Deborah Meyer has been working
diligently to help us with a smooth
transition. Amy Sherwood is providing
guidance from the AAOS. This change,
while not planned, is giving us the
opportunity to review how we achieve
our goals with our highly dedicated
staff. Kerri did a wonderful job
developing the request for proposals.
We will keep you updated by emails to
members.

Headquarters if you have ideas,
concerns, questions, or disagreements.
The leadership team and I want to hear
from you. We want to remain relevant.
Arthur Ashe said: “You are what you
do.” RJOS is committed to “doing” its
mission with you and for you. We will
do even better together!
“We are orthopaedic surgeons.
We fix things. We can fix this, too.
Your RJOS President

Orthopaedic
Research Society
(ORS) Clinician
Scholar Career
Development
Program Recipient
The Ruth
Jackson
Orthopaedic
Society (RJOS)
is pleased to
announce that
Dr. Alexandra
Miller Dunham,
an orthopaedic resident at Johns
Hopkins University, has been
selected to attend the 2020
Orthopaedic Research Society
(ORS) Clinician Scholar Career
Development Program.
This two-day training workshop
will be held in Rosemont, IL
on September 24-26, 2020.
Congratulations, Dr. Dunham!

As orthopaedic surgeons, we are
people of action. Please contact me
at 856-362-4137 or at the RJOS
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RJOS 2020 Grant Recipients
The Ruth Jackson Orthopaedic Society
(RJOS) is pleased to recognize
the recipients of the 2020 grants,
fellowships and scholarships.
RJOS extends sincere appreciation
to Zimmer Biomet, Surgical Care
Affiliates, NYU-Langone Department
of Orthopaedic Surgery and the AAOS
Orthopaedic Political Action Committee
(OrthoPAC) for their generous
contributions in support of the 2020
Grant and Scholarship Program.
RJOS/Zimmer Biomet Clinical/Basic
Science Research Grant awarded to:
Antonia F. Chen, MD
Title of Research: Prevention of
Arthrofibrosis Using Vitamin A and E
Alexandra Kirkley, MD Academic
Traveling Fellowship, sponsored by
Zimmer Biomet awarded to:
Megan Ann Conti Mica, MD
Fellowship to focus on elbow anatomy,
pathology and treatment and the
nuances of sports related injuries
and learning how to balance clinical,
research and academic demands
Jacquelin Perry, MD Resident
Research Awards, sponsored by
Zimmer Biomet, awarded to:
Stephanie Devin Goldstein, MD
Title of Research: The Effect of an
Orthopaedic Surgeon’s Attire on
Patient Perceptions of Competence
and Surgical Skill
Elizabeth Joy Scott, MD
Title of Research: Assessment of
Disability Related to Hip Dysplasia
Using Objective Measures of Physical
Performance
RJOS/SCA Professional
Development Scholarship,
sponsored by Surgical Care Affiliates,
awarded to: Catherine A. Logan, MD
NYU Langone Marian Frauenthal
Sloan Resident Scholarship
– sponsored by NYU-Langone
Department of Orthopaedic Surgery
Sophia Angelina Traven, MD
Health Strategy and Advocacy
Research (Health STAR) Fellowship,
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sponsored by the AAOS Orthopaedic
Political Action Committee (OrthoPAC),
awarded to: Inez M. Kelleher, MD
Resident Annual Meeting
Scholarships, sponsored by Zimmer
Biomet, awarded to:
Elyse Christina Bixby, MD
Monique C. Chambers, MD
Erika Leigh Daley, MD
Jillian Gruber, MD
Kendall Mieko Masada, MD
Meghan Morley, MD
Catherine Olinger, MD
Pooja Prabhakar, MD
Michelle Ramirez, MD
Elianna Saltzman, MD
Lauren Shapiro, MD
Catphuong Le Vu, MD, MPH
Medical Student Annual Meeting
Scholarships, sponsored by Zimmer
Biomet, awarded to:
Brittany Ammerman
Zoe Ana Bartynski
Elyse Jordan Berlinberg
Sarah Bhattacharjee
Kaitlin Elizabeth Buhrke
Xi Chen
Michele Christy
Kathleen Layne Collins
Francesca Rose Coxe
Catherine Teresa Eccleston
Riddhi Mukul Gandhi
Terah Hennick
Brenda C. Iglesias
Julie Jin
Jennifer Kallini
Niobra Keah
Cara Lai
Christa Lynn LiBrizzi
Meredith Grogan Moore
Samantha Isiuwa Okundia
Yesha Parekh
Dana Alexandra Perim
Vaishali Ravikumar
Amanda Louise Reilly
Ariana Alexis Reyes
Alexis Bauman Sandler
Kathryn Elizabeth Schultz
Kelsey Sheets
Caitlyn Jennifer Smith
Sarah Toner
Palak Walia
Rachel Leigh Wargacki
Rolanda Amanda Willacy
Lily Kathleen Wood
Aaron Zohar-Bondar

He for She
Award
This summer, Julie Samora
proposed implementing the
“He For She” Award to the
RJOS board of directors, which
was approved unanimously.
The Annual RJOS “He For
She” Award recognizes a male
orthopaedic surgeon who serves
as a strong mentor and sponsor
for women in orthopaedics,
supporting and empowering
females at all stages of their
careers to achieve their
professional goals.
The criteria for selection include:
being an open advocate
for women in orthopaedics;
demonstrating continued support,
mentorship and sponsorship
for various women; and being
a forward-minded, inclusive
thinker. We had 11 incredible
nominations from the entire
RJOS membership, making for
a very difficult selection for the
RJOS leadership.
RJOS is pleased to recognize
the recipeint of the first RJOS
He for She Award:
Dr. Mark E. Baratz - University
of Pittsburg Medical Center
Click here to read the nomination
letter for Dr. Baratz.

Committee News
Diversity Advisory
Board Update –

Julie Samora, MD, PhD, MPS
There have been some organizational
changes at the AAOS and the Diversity
Advisory Board (DAB) will now report
to the newly developed Membership
Council, chaired by Dr. Liz Matzkin.
The newly appointed DAB chair is
Anthony “AJ” Johnson, MD. The DAB
will now have four member-at-large
positions, an RJOS representative,
a JRGOS representative, an AALOS
representative, and a resident
assembly member.
There will be an upcoming free DAB/
AAOS-sponsored webinar entitled
‘How to be a Mentor and Mentee in
Orthopaedics’. Participants will include
Drs. Ann Van Heest, Cordelia Carter,
Julie Samora, and AJ Johnson. Stay
tuned!
The DAB continues to advance the
diversity strategic plan, as approved by
the AAOS Board of Directors.

AAOS 2019 Fall Meeting
Brief Re-Cap –
The AAOS Fall Meeting was held in
Music City, Nashville, TN from Oct
24-26, 2019. We had the opportunity
to interact with the AAOS Board of
Directors and the AAOS Executive
Leadership Team. Of course, we
know current AAOS and Past RJOS
President Kristy Weber well. Kristy
reviewed several points, including
the AAOS Core Values (leading
to serve, shaping our future, and
excellence together). A position
paper on orthopaedic biologics will be
developed. She confirmed “release”
of the 11 societies, including RJOS,
whose staff is still currently provided
by the AAOS Headquarters. These
societies, including the Musculoskeletal
Tumor Society with whom we share
staff, will obtain their own staff,
separate from the AAOS. Danny

Guy, First Vice President, explained
that the National Orthopaedic
Leadership Convention held in June in
Washington, DC will be moved to occur
with the AAOS Fall Meeting. Joseph
Bosco, Second Vice President spent
some time explaining the demise of
the Communications Council and the
organization of the new Membership
Council. He focused on the Diversity
Plan of Action and RUC Engagement
citing that data for RVUs are about 20
years old. The entire Board of Directors
and expressed their continued interest
in our mission.
RJOS sponsors several Advisory
Opinions and they were reviewed.
The opinions are: sex and gender
in education, research and quality
initiatives (included in the new
AAOS Strategic Plan); required
musculoskeletal education in medical
school (renewed); and centralization
and support of affiliate mentoring
programs (three-year pilot program
with medical students in orthopaedic
interest groups).
Symposia included those on quality
and value, the AAOS Registry Program
and its organization, personalizing
member education, specialty society
partnerships, visionary leadership,
and Medicare for All. Trailblazer Mr.
Quin Throckmorton, CEO of the
Hattillo Theater provided real life
stories and personal experiences on
how he founded the theater, one of
four free-standing Black Theaters
in America. The Medicare for All
Symposia reviewed how this initiative
was considered a “fringe” program
just a few years ago. A discussion
of national health care in Canada
highlighted important elements of this
federally mandated and provincially
managed program which does not
include medications, dental, optometry,
and most mental health care. The
Canadian government covers the cost
of complications. AAOS will continue
to review healthcare plans in the USA.
The AAOS major goals for health care
are to: preserve the doctor-patient
relationship, extend coverage to
the un- and underinsured, maintain
access to specialty care, expand
coverage through public and private
partnerships, and decrease cost and

increase quality by patient centered
and physician led programs.
Other take home points from the
meeting were:
DIVERSITY
A guideline will be developed to
improve terminology regarding
diversity after Omer A. Ilahi
identified inconsistencies in racial,
demographic, and ethnic categories.
RESEARCH
Registry data may be accessed
for research. There is a cycle and
process for funding.
EDUCATION
The AAOS, CORD, and ABOS are
now working together on a core
curriculum for orthopaedic surgery
residency.
The Fellowship Application process
has been successfully consolidated
for all specialties except Hand.
There is now one application, single
process, one due date, one rank
list. Changes to the Bylaws were to
streamline them and to shorten the
time required for amendments.
Please contact us if you have
questions of if you have ideas for
Advisory Opinions, Bylaws Changes,
or other issues RJOS could support
with you. See you in Orlando where
you can tell us in person!
RJOS Official Attendees:
Marlene DeMaio, Dori Cage,
Corinna Franklin, Dawn LaPorte
RJOS Staff: Kerri Mink, Executive
Director
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Professional Development
Committee –
Jothi Murali-Larson, MD, Chair

Thank you to all the members of the
Professional Development Committee
for the quality time and effort we all
put in to reviewing the incredible
applications submitted for RJOS
Scholarships. There were three
categories: Traveling Fellowship,
and Resident and Medical Student
Scholarships to attend the RJOS
Annual Meeting. We get even more
outstanding applications every year,
and it is no small task to review all of
these and come to a consensus. For
those who applied and for whom we
could not provide scholarships, we
are connecting via other avenues to
provide some monetary support for
these applicants to attend.
We have been applying for grants
for sponsorship for our Professional
Development Symposium at the
Annual Meeting and have put together
a great program. We continue
to develop content that supports
professional development, available to
members on the RJOS website. We
have been working on increasing our
collaboration among other subspecialty
societies.  
Our members continue to regularly
contribute more great ideas during
our conference calls. We are looking
to continue the collaboration we
have with businesswomen and
entrepreneurs after the Professional
Development Syposium in March in a
more formal and sustained program.  
We have more exciting developments
on the horizon in 2020!

Mentoring Committee –
Christen Russo, MD, Chair

Seeing Clear in 2020: Mentoring Beyond Training
The RJOS Mentoring Committee, like
many other advisory programs in the
medical spectrum, has traditionally
catered to medical students and
residents on their paths to career – in
this case to become an orthopedic
surgeon. Getting a leg up in medical
school, chartering the perils of
residency and figuring out how to land
one’s first job are common themes
among most of these mentoring
programs, and RJOS also offers
the female perspective in our male
dominated field. Not much focus was
placed on mentoring beyond this point,
be it early, middle or late career – and
perhaps that is actually when the
mentoring relationship is strongest and
most valuable.
If you perused your “Yellow Journal”
from December of last year, you may
have encountered the lead article,
“The Value of Senior Mentorship
Among Orthopaedic Surgeons.”
We recommend checking out the
whole article, but want to highlight
some of the important points. The
authors address the complexities
of contemporary surgical practice,
and note that these concepts are
not taught during medical school
or residency training. Furthermore,
the changing economic landscape
continues to shape our healthcare
system in ways it never did before.
They empathize that young surgeons
might feel “overwhelmed, frustrated
and lonely. Because establishing a
surgical practice is time and resource
consuming, little time is available for
formal non-clinical professional growth
and strategic career planning.”
At RJOS, we recognized this shift in
mentoring needs, too. Last year, we
started the Ambassador Mentoring

Pay Your Dues!
Here is a quick link to pay your dues on-line with your user name
and password. Click here to pay RJOS dues.
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If you have questions on your dues, please contact the RJOS
Management Team at rjos@aaos.org.

Program, which pairs first year
attending surgeons with established,
board certified surgeons, many times
within the same specialty and practice
arena. Like the article states, “It can be
a surprise to many surgeons how much
time and energy they spend at the start
of their practice. These clinical issues
contribute to diminished physician
job satisfaction, increased turnover,
and burnout.” As women, many
new attendings are also adding the
complexity of childbearing and rearing.
The special mentoring relationship
built during this Ambassador Program
offers a chance for intimate guidance
and a variety of pooled resources
to grow both professionally and
personally during this pivotal year. We
will continue this program; look out for
applications in the Spring of 2020 if
you will be entering practice later this
year.
As many RJOS members are in the
early to middle career position, the
next area the Mentoring Committee
will highlight is “Choose Your Own
Adventure: The Path Less Traveled.”
Looking to women amongst us
who have mastered somewhat of a
non-traditional path away from sole
clinical practice – be it military, parttime, leadership, international work,
education, entrepreneurship – the
committee hopes some of these stories
will inspire others to make their own
unique mark in our field.
Of course, the Mentoring Committee
continues to participate in traditional
mentoring match making, and we invite
all of you reading this to participate –
as either mentors or mentees. Head
over to the RJOS website to sign up!
We are always looking for inspired
mentors and eager mentees.
We would love to hear from you with
any feedback, thoughts or questions;
please email the committee at
ruthjacksonmentoring@gmail.com.

RJOS Webinars
Due to COVID-19, the AAOS Board of
Directors made the difficult decision
to cancel the 2020 AAOS Annual
Meeting which included the RJOS
Annual Meeting and Professional
Development Leadership Symposium.
To protect the health and safety of
our members, RJOS supported this
decision.
While we very much wish we could
have held our meeting, it was not
to be. To fulfill our commitment to
providing RJOS members with an
update on the accomplishments of
our Society, and the quality education
that was scheduled to be presented in
Orlando, the RJOS Leadership offered
the RJOS 2020 Annual Meeting
and the Professional Development
Leadership Symposium in four
complimentary webinars.
You can view these webinars online!
Webinar #1 - RJOS 2020 Business
Meeting, was held on March 24, 2020.
RJOS 2020 Business Meeting Webinar
Agenda:
•

Dr. Marlene DeMaio - Welcome,
State of the Society & Introduction
of New Presidential Line (10 min)

•

Dr. Dawn LaPorte - 2020
Presidential Address (10 min)

•

Dr. Julie Samora – He For She
Award (5 min)

•

He For She Recipient Acceptance/
Q&A by Dr. Samora (5 min)

•

Dr. Linda Hua Chao -Alexandra
Kirkley Academic Traveling
Fellowship Report (5 min)

•

Dr. Beth Shubin Stein – RJOS/
Zimmer Biomet Clinical/Basic
Science Research Grant Report (5
min)

•

Dr. Kristy Weber, MD – AAOS
updates (10 min)

Click here to view the recording
of Webinar #1 - RJOS Business
Meeting.

Webinar #2 - RJOS 2020
Professional Development
Symposium Webinar, Legal Matters,
Your Orthopaedic Survival Guide,
was held on March 26, 2020.
RJOS 2020 Professional Development
Symposium Webinar Agenda:
•

Welcome and Introductions of
Speakers by Dr. Jothi MuraliLarson, Professional Development
Committee Chair

•

Melissa Young, AAOS Legal
Counsel – Functions of the AAOS
Legal Office and You

•

Dr. Marlene DeMaio – Legal Issues
in Your Practice

•

What is A High-Risk Case and What
to do About It

•

Ann Gaffey, President, Healthcare
and Safety Strategies – Mitigating
Risks in Orthopaedics

Webinar #4 - RJOS 2020 Annual
Meeting - The Orthopaedic Surgeon
Amidst a Social Media World was
held on April 2, 2020.
2020 RJOS Annual Meeting Webinar
Agenda:
•

Introductions of Speakers by Dr.
Selina Poon and Dr. Stephanie
Pearce

•

Emily Sharpe, MD,
Anesthesiologist Social Media and
Medicine: Finding
Professional Benefits
(30min)
Dr. Emily E. Sharpe

•

Click here to view the recording
of Webinar #2 - RJOS 2020
Professional Development
Symposium Webinar, Legal Matters,
Your Orthopaedic Survival Guide.
•

Sonya Sloan,
MD, Orthopaedic
Surgeon - Protecting
Your Online
Presence in Private
Practice (30min)

•

Q&A

Webinar #3 - RJOS/WIA Harassment
is Everyone’s Issue: Optimizing
Your Work Environment, was held on
March 31, 2020.
This webinar was moderated by
Antonia F. Chen, MD, MBA. Originally
scheduled as part of the Professional
Development Leadership Symposium
during the American Academy of
Orthopaedic Surgeons 2020 Annual
Meeting, this topic was hosted as
a webinar from the Ruth Jackson
Orthopaedic Society (RJOS) and The
American Association of Hip and Knee
Surgeons Women in Arthroplasty
Committee (WIA). RJOS is also hosted
additional content from AAOS in the
form of webinars.

Monica PayaresLizano, MD,
Pediatric
Orthopaedic
Surgeon - What to
do with a Negative
Review on Social
Media (15min)

Dr. Monica
Payares-Lizano

Dr. Sonya Sloan

Click here to view the Social Media
Basics handout provided by Dr. Emily
E. Sharpe.
Click here to view the Social Media
Webinar References handout provided
by Dr. Selina Pool and Dr. Stephanie
Pearce.
Click here to view the recording of
Webinar #4 – RJOS Annual Meeting
– The Orthopaedic Surgeon Amidst
a Social Media World.

Click here to view the Sexual
Harassment Definitions handout
provided by Dr. Marlene DeMaio.
Click here to view the recording of
Webinar #3 – AAOS Session on
Harassment.
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Congratulations to Our Newest and Reinstated RJOS Members

CONGRATULATIONS

RJOS welcomes the following new and reinstated members:
Walaa Abdelfadeel
Philadelphia, PA
Carolyn Ardizzone
Paramus, NJ
Melissa M. Allen, MD
North Augusta, SC
Perry Ross Altman, MD
Taylor, MI
Brittany Ammerman
Hershey, PA
Katrina Elizabeth Bang
Miami, FL
Meredith K. Bartelstein, MD
New York, NY
Jessica Baylor
Scranton, PA
Brittany Melissa Becker
Milwaukee, WI
Laura Bess
Cincinnati, OH
Niteesha Betini
Philadelphia, PA
Julia Beyer
Toledo, OH
Sarah Bhattacharjee
Chicago, IL
Samantha Elizabeth Bialek
Chicago, IL
Isabella Rose Bianco
Omaha, NE
Rachel Bordelon
Winston-Salem, NC
Jaysson Trevor Brooks, MD
Jackson, MS
Katherine Anne Butler, MD
Winston-Salem, NC
Morgan Caselli
Peckville, PA
Annelise Chaparro
Kansas City, KS
Caroline Chen, MD
Charleston, SC
Zoe Beatrice Cheung, MD
New York, NY
Michele Nicole Christy
Loveland, CO
Joyce Jeanah Chung
Woodridge, IL
Marilee Ja Clunk
Alliance, OH
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Gregory John Della Rocca, MD,
PhD, FACS
Columbia, MO
Monica DiFiori
Philadelphia, PA
Christine Marie DiPompeo, MD
Springfield, IL
Claire Donnelley
Berkeley, CA
Candace Nicole Dubose, MD
Birmingham, AL
Hannah C. Elsevier, MD, MPH
New York, NY
Alessandra Szulc Falk, MD
Bronx, NY
Daniel Charles Farber, MD
Wynnwood, PA
Aliya Grace Feroe
Cambridge, MA
Lindsay Schaefer Flynn, MD
Birmingham, AL
Riddhi M. Gandhi
Matawan, NJ
Ashley Lyons Gnam
Ridgeland, MS
Madison Lynn Goss
Hershey, PA
Jill Gruber, MD
Boston, MA
Kristin Hinton, MD
Edmonton, AB
Zoe Wiatt Hinton
Louisburg, NC
Cassim Igram, MD
Iowa City, IA
Bailey Ingalls
Sommerville, MA
Julie Jin
Saint Louis, MO
Jennifer Kallini
Roxbury Crossing, MA
Shannon Kaupp
Syracuse, NY
Niobra Keah
Winston-Salem, NC
Erin Arlene Kelly
Winston-Salem, NC
Samantha Patel Kelly
Oklahoma City, OK
Emily Ann Lewis
Brandon, MS

Kirstin Anna Lewis
Richmond, VA
Elizabeth L. Lord, MD
Venice, CA
Aoife MacMahon
New York, NY
David F. Martin, MD
Chapel Hill, NC
Kelly McFarlane
Mill Valley, CA
Meredith Grogan Moore
Cincinnati, OH
Alexandra Michelle Moreira
Charleston, SC
Gina Marie Mosich, MD
Los Angeles, CA
Karen Eileen Nelson, DO
Las Vegas, NV
Mackenzie Bernice Norman
San Diego, CA
Samantha Isiuwa Okundia
New York, NY
Sara Ann Orr
Greensburg, PA
Yesha Parekh
Piscataway, NJ
Emma Ruth Payne
Saint Louis, MO
Andrea Perloff
Lakewood, CO
Dyana Picache
Upper Saddle River, NJ
Holly T. Pilson, MD
Winston-Salem, NC
Sean Pirkle
Chicago, IL
Kristina Pond
Lexington, KY
Elisa Marie Quince
Fresno, CA
Wendy Ramalingam, MD
Cincinnati, OH
Tolulope A. Ramos
New Orleans, LA
Allison Jamie Rao, MD
Charlotte, NC
Vaishali Ravikumar
Edison, NJ
Amanda Louise Reilly, MD
San Francisco, CA

CONGRATULATIONS

Congratulations to Our Newest and Reinstated RJOS Members
Alexis Bauman Sandler
Washington, DC
Kristin Elizabeth Sandrowski, MD
New York, NY
Saranya Sethuraman, MD
Valhalla, NY
Kathryn Elizabeth Schultz
Chicago, IL
Carolyn Michelle Shanks
Spicewood, TX
Lara Elizabeth Shefelbine
Wolf Point, MT
Kelsey Alyssa Sheets
Iowa City, IA
Ariel Sherman
Oak Park, IL
Natalie Singer, MD
Ann Arbor, MI
Brittany Leigh Sipp
Kansas City, MO

Charlotte Margaret Badea
Somerville, MD
London, UK
Stefania Spano, MD
Kingston, ON
Anne Sullivan, MD
Columbus, OH
Heather Michelle Taillac, MD
New Orleans, LA
Sarah Toner
Charleston, SC
Analucia Barragan Trejo
Red Bluff, CA
Sarah Mary Trent
Washington, DC
Kimberly Tucker, MD
Tucson, AZ
Kudret Iman Usmani, MD
Camden, NJ

(continued from page 8)
Anna van der Horst, MD
Salt Lake City, UT
Francesca C. Viola
Niagara Falls, NY
Catphuong Le Vu, MD, MPH
Seattle, WA
Palek Walia
Northborough, MA
Rachel Leigh Wargacki
Huntington, WV
Rolanda Amanda Willacy
Hyattsville, MD
Stephanie Wong
Colton, CA
Chantal Sophia Woodson
Mason, OH
Christine Jiang Wu
Durham, NC
Aaron Zohar-Bondar
Paramus, NJ

RJOS 2019-20 Leadership
RJOS
Membership

Board of Directors

Committee Chairs

Marlene DeMaio, MD

The RJOS welcomes
applications for
membership
from all of those who
support our goals.

Dawn M. LaPorte, MD

Annual Meeting Program
Selina Poon, MD and
Stephanie Pearce, MD

Mary Mulcahey, MD

Bylaws
Dawn M. LaPorte, MD

Julie Samora, MD, PhD, MPH

Membership
Amy T. Moeller, MD

Alexandra E. Page, MD

Mentoring
Christen Russo, MD

Dori Cage, MD

Nominating
Alexandra E. Page, MD

Corinna Franklin, MD

Professional Development
Jothi Mural-Larson, MD

Mark Gebhardt, MD

Scientific
Deana Mercer, MD

Benefits include:
• CORR Subscription
• Mentoring
• Networking		
• Grant & Scholarship
Opportunities
Several categories of membership
are available. Please visit the
RJOS website to learn more.
New Member applications are
reviewed by the Membership
Committee on a monthly basis.
Download a membership
application.
Do you need to upgrade your
membership?
Email the RJOS office (rjos@
aaos.org) and we will quickly take
care of that.

President

Vice President
Secretary

Treasurer

Immediate Past President
Member-at-Large
Member-at-Large
Member-at-Large

Management Team
Kerri L. Mink,

Social Media/Website
Claudette M. Lajam, MD

Society Director

Liaisons

Deborah Meyer,

AAOS Diversity Advisory Board
Julie Samora, MD, PhD, MPH

Society Coordinator

Anna Green, CPA,

Financial Director,
Society Management Services

Amy Sherwood, CAE

Director, Society Management Services
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Member in the Spotlight
Cynthia Emory, MD
Brief Practice/
Professional
Description
I am an
orthopaedic
oncologist, taking
care of benign
and malignant soft
tissue and bone
tumors in both adults and children. I
also take some general orthopaedic
trauma call and cover hip fractures
one day a week. I see patients in clinic
at the Comprehensive Cancer Center
about 1 ½ days per week and I have a
day of dedicated OR time, although I
frequently add on cases other days.
I am an Associate Professor and
Vice Chair in the Department of
Orthopaedic Surgery at Wake Forest.
In my role as Vice Chair, I help with
the recruitment and interviewing of
new faculty, oversee clinical operations
and operating budget, productivity,
staffing models, cost of care, contracts
and negotiating with vendors, having
difficult conversations, conflict
management, team building, and help
design the strategy to grow as a health
system. I work with new sites to help
transition practices to our integrated
health system.
I also Chair the Women in Medicine
and Science committee at Wake
Forest School of Medicine. This group
focuses on women’s health research,
professional development of female
faculty, mentoring for early career
women faculty, work/life integration,
maternity and paternity leave, and
childcare services. I am currently in
my second year of this role. The new
chair will take over in July 2020. We
have a good succession plan in place,
with three-year terms for each elected
position. The goal is to bring in fresh
ideas, but to also maintain some
continuity and overlap as we transition
leadership. Our group includes both
clinical and basic science faculty from
all academic ranks.
Finally, I am the Associate Chief
Medical Officer (ACMO) for Surgery
at Wake Forest Baptist Health on the
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Winston Salem Campus, which is our
main campus. In that role, I oversee
surgical quality, looking specifically at
readmission, infection, length of stay,
efficiency, continuum of care, stay
measures, professional conflicts (e.g.
overlapping surgery, credentialing),
and interprofessional concerns.
Describe a Professional Challenge
or Success
I joined the faculty at Wake Forest in
2010. The initial plan was for me to
divide my time between the Cancer
Center and the VA. At the VA, I was
supposed to focus on doing total
joints. When I started working at the
VA, I learned that they did not have
a joints program in place. At that
time, all veterans who needed total
joints were being referred to the VA
in Asheville, NC. I worked closely
with the staff at the VA in Salisbury to
develop a business plan to create an
interdisciplinary total joints team there.
After 3 years of frequent meetings
and planning, the joints program
was approved, and it has been very
successful. This is actually how I
developed an interest in the business
side of medicine and ultimately,
I obtained a Master of Business
Administration (MBA) from Wake
Forest University.
Top Tip for Successful Practice
We all hear about the 3 As: able,
affable, and available. When I first
heard this as a 2nd year resident, I
didn’t know how important it was.
Early on in practice, I realized that
it was critical to be very responsive
to patients, nurses, and referring
providers. This all helps build
relationships over time. Eventually, I
became the go-to-person for certain
referring providers and then those
groups grew, referring more patients
to me.
I am fortunate to work with a very
skilled nurse, Dottie. My patients love
her and they’re always very happy
to see her. Dottie takes care of the
follow-up and patient phone calls
outside of clinic, which then enables
me to do a lot of the administrative
work that I need to do.
Ability declares itself as you operate,
and nurses, staff, and physicians come
to understand what you are capable of

doing. Be careful not to
overpromise. Stay on time
with your cases. Be honest
with yourself about what you
can accomplish in a certain
period of time. Don’t be afraid to ask
for help, especially with bigger cases.
Always be nice and thank the people
that work with you.
Why are you a Member of RJOS?
RJOS is incredibly valuable to me. I
first attended an RJOS meeting as a
medical student. I was amazed to see
a room full of female orthopaedic surgeons. I had never met a female orthopaedic surgeon before that and I knew
immediately that I wanted to be part of
this group. I wanted to be able to help
female medical students realize that
this was something they could do. In
joining RJOS, I hoped I could influence
some women along the way. This initial
interest has grown into more involvement through the mentoring committee
and professional development committee. I enjoy the opportunity to engage
with other women surgeons. This is
critical for my own professional development and I hope that I have had,
and will continue to have, an impact on
some of my colleagues.
What did you gain from the 2019
Annual Meeting?
I had the opportunity to talk to medical
students about residency and residents
about how to prepare for practice. I
really felt like I was able to do some
meaningful mentoring. Additionally,
at the 2019 meeting, it was impactful
for me to see all the men who were
present and who were engaged and
supportive.
Interesting or Fun Fact
I played volleyball in high school and
I played on a traveling club team in
college. Currently, I play in co-ed
recreational leagues in Winston Salem
a couple of days a week. Playing
volleyball helps me balance work life
and my outside-of-work life. I find it
very important to have that outlet.
Another fun fact is that my high school
chorus was selected to go to Europe
for 50th anniversary of the D-Day
invasion. I was among 150 students
from my high school who performed on
Omaha Beach, in Westminster Abbey,
and in the Notre Dame Cathedral.

All Female Residency Program Class
Rachel Talley-Bruns PGY4

When I started residency in an allfemale orthopedic class, I was afraid
that I would be at a disadvantage. I
feared we would be seen as the “weak
class.” My classmates and I were
determined to prove that we were just
as strong, motivated, and capable as
our male counterparts. We exchanged
tips with each other on how to perform
reductions, set up for cases, and
perform the necessary tasks that come
with orthopedic residency without
the obvious biceps that our male
counterparts had. We expected to be
judged more harshly as an all-female
class, by our attendings and our peers.
However, throughout the past 4 years
we have been treated with as much
respect as our male counterparts,
and have been held to the same high
standards.
We are a small program, with only
three residents per year. Of the 15
current residents at Westchester
Medical Center, five are female.
Each of the women in our program
are unique and we come from
varied backgrounds, ranging from
professional dancer, collegiate level
diver, gymnast, science major and
English professor. Every now and then
we get have “ladies brunch” where
we laugh together, cry together, or
commiserate with each other (whatever
we may need at the moment).

Hijab in the Operating
Room – How to Address
Barriers that May
Prevent Hijab-Wearing
Women from Pursuing
Careers in Surgery –
Deena Kishawi, BS*

From Left to Right: Rachel Silverstein PGY4,

Rachel Talley-Bruns PGY4, Azlyn Goff PGY4

What struck me the most about having
a strong female presence during
residency wasn’t the closeness I felt
with my fellow female co-residents
(which was immense, and invaluable),
but the closeness I felt with my
male co-residents as well. Our male
colleagues are equally as supportive.
Male and female residents have been
there for each other through marriages,
break-ups, babies, egg-freezing, and
family emergencies. We all step in
for each other in our times of need,
without reservation. I recognize that it
is rare to have an orthopedic residency
program with 1/3 women and a full
female class and I am grateful to be
at a program that is so accepting and
diverse.

From Left to Right: Ashlyn Morse PGY3, Rachel Silverstein PGY4, Rachel Talley-Bruns PGY4,

Azlyn Goff PGY4, Yasmin Dhar, Saranya Sethuraman PGY 2

Surgery is an ever-evolving field –
though historically one is still male
dominated. Over the last decade, the
number of female medical students
and trainees has significantly
increased, and now females constitute
the majority. However, the rate
of females pursuing surgery and
sub-surgical specialties has not
followed that same trend. Minorities
and females are substantially
underrepresented in Orthopedics,
Otolaryngology, and Neurosurgery,
and other surgical specialties. It is
imperative to address the disconnect
and to determine ways to increase
the diversity of surgical specialties.
Pipeline programs and societies
such as Nth Dimensions, the Perry
Initiative, and Ruth Jackson Orthopedic
Society offer initiatives and ways to
increase the exposure of women and
minorities in surgical subspecialties.
Nonetheless, there are still barriers
that may prevent certain minorities
from entering these fields. Specifically,
hijab-wearing Muslim women have a
difficult time finding a balance between
donning compliant religious attire
and maintaining modesty, while also
complying with hospital and operating
room regulations.
To address these barriers to surgery,
extensive research was conducted of
all the ACGME accredited residency
programs in Neurological Surgery,
Orthopedic Surgery, and General
Surgery in the US listed on the
AAMC website. Once the number of
residents wearing hijab was identified,
American College of Surgeons (ACS)
was contacted and asked about hijabwearing women who are members of
ACS. Upon compiling demographics
of hijab-wearing surgeons in the
US, an extensive literature search
was conducted across different
countries and hospital culture to
(continued on page 12)
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Hijab in the OR
(continued from page 11)
determine possible solutions and
accommodations for hijab in the OR.
Deena Kishawi (December 2019).
Hijab in the OR – Barriers of Muslim
Women Pursuing Careers in Surgery.
Abstract accepted in the International
Journal of Academic Medicine.
Available on Web Dec. 31st 2019.

For more information, and for an example of the policy that can be implemented at
your institution, check out HijabInTheOR.com.
*Student doctor Kishawi is a fourth year medical student at Stritch School of Medicine
Loyola University Chicago. Her goal is to become an orthopaedic surgeon.

Hijab with proper surgical hijab cover and
long sleeve scrub jacket over short sleeve
scrubs.

Deena Kishawi (April 2019). Hijab in
the OR – Barriers of Muslim Women
Pursuing Careers in Surgery. Video
Presentation at the Association of
Surgical Education Conference in
Chicago, IL.
Based on the alternatives for hospital
personnel in other parts of the world
and based on what is available from
OR clothing companies, alternatives
have been identified. Long sleeve
scrub jackets should be made easily
accessible in OR locker rooms for
hijab wearing women to wear over
their scrubs until scrubbing in and
donning sterile attire. Especially since
no outside clothing is allowed, it would
be most comfortable to have this on
since long sleeves cannot be worn
under scrubs. Similarly, surgical hoods
should be made readily available in the
OR locker rooms so that women who
wear hijab can easily cover their hijab
and remain compliant with sterile code
and procedures. Lastly, encouraging
hijab-wearing women to indicate on
intake forms and in new-hire contracts
that they will need long sleeve scrub
jackets along with surgical hoods for
proper OR attire is recommended.
By removing the barriers and
hindrances that have prevented hijabwearing Muslim women from entering
surgical fields, a new subset of talent
can pursue surgical careers and help
contribute to the evolution of the field
of surgery. A collection of education
materials has been created in efforts
to address and remove these barriers;
including a video on how to scrub in
wearing hijab, along with a detailed
plan on how to request and implement
accommodations at medical schools
and institutions around the US.

12

Improper attire for the OR – scrub cup doesn’t
cover the hijab in it’s entirety, leaving exposed
fabric, and long sleeve shirts worn under
scrubs are not acceptable for sub-sterile
environments.

Donning a surgical
gown with hijab
cover.

Surgical hijab cover, surgical hijab,
and surgical gown – proper attire
for the sub-sterile environment of
the OR.

Operating in Hijab, completely
sub-sterile appropriate clothing for
the Operating Room.

AAOS President Kristy L. Weber, MD, FAAOS, hosted a lunch for the women orthopaedic surgeons of the Philadelphia area this past Fall in
her home. There are approximately 65 women in the area (residents/faculty/private) – and 24 attended.

Family Matters

Are YOU an RJOS Leader?

Are you part of a surgical family?
RJOS wants to know if you have
a sister, mother, father, brother,
grandparent, aunt, uncle, or cousin
who is also a surgeon. Of course,
we are especially interested in your
orthopaedic surgery ‘ties.’ Contact us
at rjos@aaos.org.

Let us know if you are leading a section, department, division, residency,
fellowship, medical staff, company, or professional association. Are you a Dean at
a college or university? Tell us at win@rjos.org.

Job Placement Opportunities
The Ruth Jackson Orthopaedic Society welcomes the opportunity to include job postings in the newsletter. Some of our
members are still in training and are looking for positions. Many of our members have leadership positions in residency and
fellowship programs. If your organization is interested in placing a job ad, please contact the RJOS Management Team at
rjos@aaos.org or 847-698-1626.
$ Reminders from Your Treasurer $
1. You may donate at any time for any
amount. You may direct donations
to the RJOS or specific missions of
the organization, such as the Ortho		 paedic Research and Education
Foundation. Unless otherwise specified, donations will be placed in the
general operating fund. RJOS is a
501(c)(3) tax-exempt organization.
2. Amazon Shoppers, consider donat		 ing through AmazonSmile. With each
		 eligible purchase, AmazonSmile will
donate 0.5% of the price to RJOS.
You may enroll here.
3. Sponsors may donate to RJOS.
		 If you know a corporation or group
that is interested in donating, please
encourage them to contact our
RJOS staff at rjos@aaos.org.

Many RJOS members have volunteered or are actively volunteering their
professional skills in areas of need in our country and abroad. Would you be one
of our members making these contributions?
We want to know. rjos@aaos.org
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AAOS Leadership
Opportunities
Leading in the orthopaedic profession
requires your participation. Are you
ready to give as little as a few hours a
month to take the next leadership step
and create change? RJOS Members
have unique perspectives, experiences
and ideas. We also want to encourage
a diverse representation of orthopaedic
surgeons on these committee.
Please visit the CAP website to learn
about opportunities available. Your
leadership role in the AAOS can
start with a small-time commitment
and expand as you see fit.   AAOS
positions are constantly posted and
update, but all have a deadline. All
positions use the same standard
online application.   Follow this link
to Committee Appointment Program
(CAP). An AAOS login is required to
review the open positions.

NEW Medical Student
Guidebook
Thanks to Editor Lisa
Cannada, MD and all the
contributors of the new
Medical Student Guidebook.
This is scheduled to be
available this summer.

Please Donate to Support RJOS
RJOS is graciously accepting donations to support its activities. Activities that
fulfill its mission – to promote professional development of and for women in
orthopaedics through all stages of their careers. The Society, Its leaders, and
its volunteers are continuing to strengthen the Society’s programs and value,
though we need your help. Please consider donating to RJOS this year. 100$
of donations goes straight to RJOS and will have an immediate and direct
positive impact on RJOS and its programs. The Board of Directors allocate
donations to accomplish a variety of educational efforts, as well as to maximize the long-term viability of RJOS. Donations gives RJOS flexibility to serve
both future and present needs.
Donors will be recognized in future newsletters, as well as during the Society’s
Annual Program of Events. RJOS is a 501c3 organization. Your contribution
will be tax deductible to the extent allowed by law (please check with your tax advisor).
To donate, go to http://rjos.org/donations. Thank you for your consideration.
THANK YOU to those who have contributed to date this year:
Tessa Balach, MD
Deborah C. Bohn, MD
Laura M. Bruse, MD
Dori N. Cage, MD
Emily E. Carmody, MD
Robert G. Davis, MD
Marlene DeMaio, MD
Corrina C. Franklin, MD
Marilyn M. Heng, MD
Jo A. Hannafin, MD
Mary L. Ireland, MD
Michelle A. James, MD
Heather R. Kowalski, MD
Amy L. Ladd, MD
Pamela J. Lang, MD
Dawn M. LaPorte, MD
Kristin O. Livingston, MD
Kevin F. Lutsky, MD

Deana S. Mercer, MD
Rosemarie M. Morwessel, MD
Chaitanya Mudgal, MD
Mary K. Mulcahey, MD
Elizabeth (Betty) P. Norheim, MD
Alexandra (Alexe) E. Page, MD
William A. Phillips, MD
Yolanda F. Roth, MD
Christen Marie Russo, MD
Adrian B. Ryan, MD
Julie B. Samora, MD
Richard A. Schaefer, MD
Julie A. Switzer, MD
Laura L. Tosi, MD
Janet L. Walker, MD
Kristy L. Weber, MD
Danielle M. Wilbur, MD

Order Yours Today!
Order your ‘Guide for Women
in Orthopaedic Surgery’
2nd Edition TODAY!

Guide fo

r

orthopaWomen in
edic SurG
ery
2 nd editio
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AmazonSmile is a simple and automatic way for you to support the Ruth
Jackson Orthopaedic Society every time you shop, at no cost to you. When
you shop at AmazonSmile, you’ll find the exact same low prices, vast selection
and convenient shopping experience with the added bonus that AmazonSmile
will donate 0.5% of the price of your eligible purchases to RJOS. Begin your
shopping experience at https://smile.amazon.com/ch/52-1398991.

