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President’s Welcome
We start with gifts. Merit comes from what we make of them.”
Jean Toomer, Poet and Novelist of the Harlem Renaissance

It is my honor to
represent you as your
RJOS President. Our
goal with this newsletter
is to reflect your energy
and optimism as well
as the dedication of
Marlene DeMaio, MD your leadership and
Rosemont staff. Such
energy and dedication is an inspiration for me
as we plan for our bright future and develop a
timeline with deliverables focused on you.
Alexandra “Alexe” Page led our 2018-2019
RJOS year while concurrently serving as
President of the California Orthopaedic
Society. Holding concurrent presidential
offices may be a first for both societies.
Alexe’s leadership skills and positive attitude
didn’t stop there. She led us with Treasurer
Julie Samora to financial stability which
we had not had in many years. Under her
guidance, we increased membership to 971
(a new high), had a webinar, and started
collaboration with other societies. She also
developed several positions, including social
media led by Jamie Engle and RJOS history
led by Caitlin Chambers. Our outgoing
past president was Claudette Lajam whose
mantra of “Select her, Elect her, Promote her”
motivated many. Thank you, Claudette. We
welcomed Dawn LaPorte as Vice President;
Mary Mulcahey as Secretary; Jothi MuraliLarson as Chair; Professional Development
Committee; and Amy Moeller as Chair,
Membership Committee. Our other continuing
key leaders are Members-At-Large Dori
Cage, Corinna Franklin, and Mark Gebhart.
My Presidential Address may be found on our
webpage.
At Rosemont, Kerri Mink joined us as our
new Executive Director. In the months prior,

Amy Sherwood was our Acting Director.
She, along with Deborah Meyer, managed
all the duties at the office and more. Their
“corporate knowledge”, insight into members
and their goals, and sincere commitment
provided us with many useful ideas. They
are true partners.
Our Annual Meeting was successful on
many levels. The attendance was high.
Kristy Weber, former RJOS president, gave
some heartfelt remarks about leadership
and RJOS. Her words gave us a tipoff of
(continued on page 2)

Treasurer’s Report –
Julie Samora, MD, PhD

The mission of RJOS is to promote the
professional development of and for women
in orthopaedics throughout all stages of
their careers. The strategic domains include
professional development, membership,
research, and organizational excellence.
We have had several recent donations
from individuals who see the value in RJOS
offerings. These donations (no matter how
big or small) have not only helped to keep
our organization “in the black,” but also
enables us to provide fantastic opportunities
for our members.
Our Medical Student Annual Meeting
Scholarship program remains an incredibly
important avenue to increase interest in
orthopaedic surgery by underrepresented
medical students. As all of us are well aware,
orthopaedics remains the least diverse
medical specialty, and pipeline programs
have been shown to increase interest in
such STEM fields. The medical student
scholarships enable students to attend the
(continued on page 3)
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her acceptance speech as the first
female president, in 86 years, of the
AAOS! (link to AAOS page with her
speech). At our Business Meeting,
we heard from Seth Leopold, Editor
in Chief of our official journal, Clinical
Orthopaedics and Related Research
(CORR). Seth, an RJOS member,
encouraged us to review for the
journal and to submit manuscripts
or columns. He also offered to help
those who are interested in publishing
careers. His review of the respected
role of CORR and its impact factor
made us proud to call it our journal!
Many of you have published in CORR.
We would like to see more of your
names in print in CORR. David Martin,
Executive Director of the American
Board of Orthopaedic Surgery (ABOS),
discussed re-certification, timelines
for maintenance of certification, and
the focus on women’s issues. At
the request of Board Member and
RJOS member Ann Van Heest, the
ABOS developed a policy for lactating
women who are taking the computer
exams. Both Seth and Dave asked
for suggestions and ideas; please let
us know if you have any to pass on to
them or contact them directly.
I extend more hearty congratulations
on our award winners. Carmen
Quatman, The Alexandra Kirkley
Academic Traveling Fellow, gave a
fascinating presentation on her travels
to Great Britain to study geriatric hip
fractures. Coleen Sabatini, The RJOS
Zimmer Biomet Clinical Basic Science
Research Grant awardee described
her experiences on vascularized
fibula flaps for the reconstruction of
segmental bone defects secondary
to osteomyelitis in children. More
information on these presentations
appear later in this newsletter. To view
a list of the 2019 Award recipients,
please visit here. We are certain
to hear more from these talented
surgeons!
We sincerely appreciate the support of
our sponsors for the annual program
and fellowships. Zimmer Biomet
remains our biggest and longest
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supporter. Integra LifeSciences and
Orthopediatrics also generously
supported our Annual Meeting. This
year, Integra LifeSciences provided
funding for a session the day following
our Annual Meeting on “burn-out”
under our Professional Development
Committee Chair, Mary Mulcahey.
You provided positive comments on
the program, expertly developed by
Dori Cage. Our speakers included
certified financial planner Jackie
Mazur, CFP, DCFA, MSB and
Judybeth Tropp, JD. Jackie addressed
developing financial goals, hazards,
and portfolios. Her discussion included
points important for every stage of
our careers. There was important
information about saving and salary
matters. She has an installment in
this newsletter (link) to provide even
more information to you. Our second
speaker was Judybeth who led a very
interactive discussion on harassment
and discrimination. She explained
what constitutes harassment, how
to identify it, and what to do about it.
Her emphasis on the importance of
your Human Resources Department
stimulated an animated dialog that
included the topics of retaliation and
aggression. At the conclusion, we
had tools to address the ongoing
problem of harassment that affects
minorities of every type. Harassment
will be the subject of our next (and
second position paper) an instructional
video on identifying and managing
harassment.
I want to take this opportunity to review
two points from our Annual Meeting.
Gender Pay Gap. Pay equity is
important. While a “small” pay
gap may seem acceptable, think
about the consequences over
time. The National Women’s Law
Center (NWLC) and the American
Association of University Women
(AAUW) note that women overall
currently make $.80 for every dollar
a man earns. (This is difference
expected to continue into the next
century.) The NWLC calculated
the consequence: Over a 40-year
career, the total loss would be
$406,760. A woman would have
to work an additional 9.7 years

to make the same income a man
would earn over 40 years. The
inequity and effect over time is even
worse for black women ($.60, total
loss $946,120), native American
women ($.58; total loss $977,720),
and Latinas ($.53; total loss
$1,135,440). The AAUW noted that
the pay inequity goes across almost
all occupations and positions. So,
when you are negotiating salary, as
an employee or employer, please
keep these numbers in mind. Let’s
close this gap!
Harassment. Unfortunately,
minorities in every field face
harassment. The type of and
severity of harassment seems
to vary by generation and
environment. Men and women
may be the harassers. Retaliation
and microaggressions seem to two
major problems now. Thankfully,
Some RJOS members have had
little exposure to harassment. Sadly,
others have had significant negative
experiences. While there has been
improvement, numerous areas
remain for additional training in
acceptable behavior, language, and
actions. RJOS is partnering with
The Women in Arthroplasty from
AAHKS, Chair Audrey Tsao and CoChair Antonia Chen, to develop a
video and other educational material
on this topic. Importantly, we plan
to include men in the video who
do not tolerate harassment of any
kind. We plan to put resources on
our webpage for mentoring for both
men and women.
What can you expect from your
RJOS leadership team this year?
We continue to focus on mission
and vision, financial stability, the
orthopaedic “pipeline”, and increasing
member benefits. We are developing
a multiyear strategic plan centered
around you, our member, as our
greatest resource. Through this plan we
expect to offer more member benefits,
opportunities for leadership and study.
We hope to break 1000 for the number
of members. We want to hear from
you. Let us know your successes and
(continued on page 3)
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your challenges. Samara Friedman,
leader of the Facebook page “Women
in Orthopaedics” and RJOS member is
conveying ideas and issues from that
webpage. You can contact me directly
at 856-362-4137 or you can leave a
message at the RJOS office.
In closing, I would like you to consider
the concept of merit. My paternal
grandparents came to America from
Italy through Ellis Island with the
goals of better education for them and
their future children. My grandmother
went to the second grade and my
grandfather learned to read and write
as a cook in the Italian Navy. I heard
about impressions of seeing the Statue
of Liberty aboard their ship coming
to America. Decades later, their two
daughters, college educated teachers,
and my father, a pulmonologist,
later put their parents’ name on a
Ellis Island. Why is this personal
story relevant? This May was the
inaugural presentation of the Statue
of Liberty-Ellis Island Foundation
Award at the newly opened Statue of
Liberty Museum. The recipient was
Oprah Winfrey for her contributions to
freedoms here and abroad. The leader
of the fund drive for the Museum is
Dianne Von Furstenburg, herself an
immigrant who saw Lady Liberty on her
first trip to the USA. Her mother was
a Holocaust survivor. All these people
succeeded through hard work and
merit.
We must fight to ensure that merit,
independent of race, creed, or color,
is retained as a foundational tenet
of America. We have a Constitution,
Amendments, and laws aimed at
protecting the rights and promoting the
merits of all Americans. If women are
not evaluated on merit, and restricted
from jobs, education, and pay equity,
we are not living up to the promise,
values and laws of America. Lack of
merit in the evaluation of people and
their work causes poor morale, poor
individual job satisfaction, stunting of
potential, narrowness of thought, and
in the case of healthcare, suboptimal
patient outcomes. So, the next time

you meet someone who is not using
merit to evaluate and reward another
objectively, remind them. Remind them
that merit is a keystone of our country.
Remind them that there are laws and
rules that support evaluations using
merit. This year, let’s continue to work
to eliminate harassment, close the
gender pay gap, and focus on leveling
the playing field so that people can
fulfill their “gifts” and goals based on
merit.
“We are orthopaedic surgeons.
We fix things. We can fix this, too.
Your RJOS President

What’s Important:
“Women Trailblazers
in Orthopaedics”

RJOS member Claudette M. Lajam,
MD is a co-author!
Read the article here.

Treasurer’s Report
(continued from page 1)
RJOS and AAOS Annual Meetings,
and provide an assigned RJOS
member mentor. Our Zimmer Biomet
partners have consistently provided the
funds for these scholarships, and it has
clearly been an incredibly successful
program. Sravya Vajapey, Lisa
Cannada, and I have an article coming
out soon in our official journal, Clinical
Orthopaedics and Related Research,
which describes some of the results
of this partnership. We found that of
the 83 student scholarship winners
from 2003 to 2016, 80% of recipients
are either currently in an orthopaedic
surgery residency program, or are
practicing orthopaedic surgeons.
These are exciting outcomes and
certainly provides persuasive evidence
that this early exposure helps to
solidify the recipients’ decisions
to pursue orthopaedic surgery
as a career. RJOS continues to
actively support women interested in
orthopaedic careers.
RJOS has benefited from support of
our incredible Zimmer-Biomet partners
to provide the Medical Student Annual
Meeting Scholarships. Zimmer Biomet
is traditionally our largest donor for
this scholarship. We would like to
encourage you to dedicate specific
scholarships from individual donors.
For example, if you would like to
donate a medical student scholarship
in honor of someone or donate a
scholarship winner in your name or in
honor of someone else, it would enable
us to provide further scholarships,
and enhance our pipeline. Consider
honoring someone who was
instrumental in your career as the
honoree. The cost of sponsoring one
medical student for the 2020 Annual
Meeting ranges, the variable being air
fare. If this opportunity is something
you would like to support, you may
call the office directly (847)-698-1626
and our staff will help you direct the
funds according to your desires. As
a reminder, RJOS is a 501(c)(3) taxexempt organization.
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Ruth Jackson Orthopaedic Society
2019-20 Leadership
Board of Directors

Committee Chairs

Marlene DeMaio, MD

Annual Meeting Program
TBD

Dawn M. LaPorte, MD

Bylaws
Dawn M. LaPorte, MD

Mary K. Mulcahey, MD

Membership
Amy T. Moeller, MD

Julie Samora, MD, PhD

Mentoring
Christen Russo, MD

President

Vice President
Secretary

Treasurer

Alexandra E. Page, MD
Immediate Past President

Dori Cage, MD

Member-at-Large

Corinna Franklin, MD
Member-at-Large

Mark Gebhardt, MD
Member-at-Large

Management Team

Nominating
Alexandra E. Page, MD
Professional Development
Jothi Mural-Larson, MD
Scientific
Deana Mercer, MD
Social Media/Website
Claudette M. Lajam, MD

Kerri L. Mink,

Liaisons

Deborah Meyer,

AAOS Diversity Advisory Board
Julie Samora, MD, PhD

Society Director
Society Coordinator

Anna Green, CPA,

Financial Director, Society Management
Services

Amy Sherwood, CAE

Director, Society Management Services

$ Reminders from Your Treasurer $
1. You may donate at any time for any amount. You may direct donations to the
RJOS or specific missions of the organization, such as the Orthopaedic Research
and Education Foundation. Unless otherwise specified, donations will be placed in
the general operating fund. RJOS is a 501(c)(3) tax-exempt organization.
2. Amazon Shoppers, consider donating through AmazonSmile. With each eligible
purchase, AmazonSmile will donate 0.5% of the price to RJOS. You may enroll
here.
3. Sponsors may donate to RJOS.
		 If you know a corporation or group that is interested in donating, please encourage
them to contact our RJOS staff at rjos@aaos.org.

Pay Your Dues!
Here is a quick link to pay your dues on-line with your user name and
password. Click here to pay RJOS dues.
If you have questions on your dues, please contact the RJOS
Management Team at rjos@aaos.org.
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RJOS
Membership
The RJOS welcomes
applications for
membership
from all of those who
support our goals.
Benefits include:
• CORR Subscription
• Mentoring
• Networking
• Professional Development
Resources		
• Grant & Scholarship
Opportunities
Several categories of membership
are available. Please visit the
RJOS website to learn more.
New Member applications are
reviewed by the Membership
Committee on a monthly basis.
Download a membership
application.
Do you need to upgrade your
membership?
Email the RJOS office (rjos@
aaos.org) and we will quickly take
care of that.

RJOS graciously thanks
Zimmer Biomet for its
generous contribution to
RJOS’s 2019 grants and
scholarship opportunities and for
continually believing
in the RJOS mission to
promote professional
development of and for women
in orthopaedics throughout all
stages of their careers.

Congratulations to Our Newest and Reinstated RJOS Members

CONGRATULATIONS

RJOS welcomes the following new and reinstated members:
Anna Maria Acosta, MD
Long Beach, CA
Gianna Aliberti
New Orleans, LA
Elizabeth Arendt, MD
Minneapolis, MN
Stephania Elizabeth Atkinson, MD
Newfoundland, Canada
Michael James Axe, MD
Newark, DE
Nicole Barney
Portland, OR
Laurel Ann Barras, MD
Rochester, MN
Lorena Bejarano-Pineda, MD
Durham, NC
Rachel Bergman
West Bloomfield, MI
Elyse Berlinberg
New York, NY
Meghan E. Bishop, MD
New York, NY
Kevin P. Black, MD
Hershey, PA
Susanne Boden
Troy, MI
Kristina Boguslawski
New York, NY
Jeannie Buckner, MD
Johns Island, SC
Kaitlin Buhrke
Boise, ID
Ashleigh N. Bush
Indianapolis, IN
Valerie Carbajal
Cleveland Heights, OH
Lindsey Caldwell, MD
Iowa City, IA
Cordelia Wheeler Carter, MD
New York, NY
Loretta Chou, MD
Redwood City, CA
Christine Saucier Collins
Birmingham, AL
Kathleen Layne Collins
Atlanta, GA
Francesca Coxe
New York, N
Meredith Culbertson
Buies Creek, NC
Brittany DeCloutte
Los Angeles, CA

Marisa Amanda Deliso
Jupiter, FL
Catherine Doyle
Wallingford, PA
Jacquelyn Dunahoe (Holt), MD
Seattle, WA
Catherine Teresa Eccleston
Norfolk, VA
Kelly R. Esposito, MD
Lebanon, NH
Jessica Flakne
Maple Plain, MN
Brianna Fram, MD
Philadelphia, PA
Katherine Marina Gerull, BA
St. Louis, MO
Paul P. Gladden, MD
New Orleans, LA
Caroline Granger
Miami, FL
Teresa Christine Hall, DO
Grand Rapids, MI
Damayea Hargett, MD
Ventura, CA
Brittany Haws, MD
Rochester, NY
Terah Hennick
Orlando, FL
Krystin Hidden, MD
Columbus, OH
Margaret J. Higgins
New Orleans, LA
Kristin Twomey Hopkins, MD
Rye, NY
Kristi Hultman, MD, PhD
Philadelphia, PA
Minju Hwang
Dublin, CA
Stephanie Ihnow, MD
Gainesville, FL
Taylor Johnson
Schertz, TX
Alexis Jorgensen, MD
Richmond, VA
Paul J. Juliano, MD
Hershey, PA
Cynthia A. Kahlenberg, MD
New York, NY
Stephanie Victoria Kaszuba
Glenview, IL
Heather Kong, MD
Portland, OR

Jaclyn Aleksandra Konopka
Novi, MI
Tracy Kim Kovach, MD
Playa del Rey, CA
Ethan Krell
Westfield, NJ
Cara Lai
Paola Alto, CA
Brittini Marie Lanoux
Shreveport, LA
Amanda Celest Roof Larson, MD
Tacoma, WA
Kendra Dawn Lastowka, BS
Worcester, MA
Lynda Lee
San Antonio, TX
Thomas Lee, MD
Columbus, OH
Eva Lehtonen
Miami, FL
Seth S. Leopold, MD
Bellevue, WA
Laura Linscheid, MD
Dallas, TX
Janyne L. Mallender
Portland, OR
Jessica Mandel
Gainesville, FL
Lauren Matteini, MD
Maywood, IL
Meghan Morley, MD
Camden, NJ
Julianne Munoz, MD
Coral Gables, FL
Meredith Lee Murphy, BS
Burlington, KY
Maheen Nadeem
Pittsburgh, PA
Tara Ghatge Nagaraja, MD
Cincinnati, OH
Olasunmbo Okedele
Baltimore, MD
Regis O’Keefe, MD
St. Louis, MO
Ebubechi Okwumabua
Nashville, TN
Lindsey Palm
Gainesville, FL
Shrina Parikh
Houston, TX
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CONGRATULATIONS

Congratulations to Our Newest and Reinstated RJOS Members
Dana Perim
Washington, DC
Pooja Prabhakar, MD
Dallas, TX
Nicole Durig Quinlan, MD
Charlottesville, VA
Rafa Rahman
Centreville, VA
Sneha Rao
Durham, NC
Bridget Ralston
Phoenix, AZ
Lauren Ready
Providence, RI
Lindy Rebecca Robichaux-Edwards
Shreveport, LA
Caitlin M. Rugg, MD
San Francisco, CA
Sharul Saxena
Schaumburg, IL
Richard A. Schaefer, MD, MPH
Baltimore, MD

Katherine Schroeder, MD
Houston, TX
Lisa K. Schroder, BSME, MBA
Rochester, MN
Hannah J. Sidoti
Pompton Plains, NJ
Emmalynn Sigrist, MD
Philadelphia, PA
Julie Fink Stejback, DO
Phenix City, AL
Lisa Su
Los Angeles, CA
Suzanne Marie Tanner-Bertrand, MD
Rochester, MN
Liana J. Tedesco, MD
New York, NY
Jennifer Thomson
Montclair, NJ
Cristina Villalpando
Hawthorne, CA
Lacie Monique Turnbull
Orlando, FL

(continued from page 5)
Sravya Vajapey, MD
Hilliard, OH
Sara Sue Van Nortwick, MD
Mount Pleasant, SC
Amelia Weingart
Miami, FL
Miriam Weisberg, MD
Brooklyn, NY
Carly Loveland Williams
Chicago, IL
Sharrona S. Williams, MD
Fayetteville, GA
Meagan Ellise Womack, MD
San Antonio, TX
Lily Kathleen Wood
Minneapolis, MN
Zaneb Yaseen, MD
Ithaca, NY

Clinical Orthopaedics and Related Research® (www.clinorthop.org)
is the Official Journal of the RJOS
This is no mere paper partnership;
CORR has consistently supported the
goals of the RJOS, including:
• Publishing numerous symposia
on the topics of gender, inclusion,
and diversity, including in 2011,
2015, 2016, and again this year,
this one being run by Alice Chu
and Selena Poon. If you have work
to submit, please contact Drs. Chu
or Poon, or the Editor-in-Chief of
CORR, Seth Leopold (sleopold@
clinorthop.org).
• Recurring columns about problems
and opportunities related to
gender in our profession. One
long-running quarterly column is
written by RJOS Past Presidents.
Amy Ladd was the original author
with “Gendered Innovations”,
followed by Alexandra Page and
now Mary I. O’Connor. Other
columns address viewpoints from
many thoughtful women on the
issues that matter to RJOS and its
members.
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• Promoting these topics on their
editorial page, including here, here,
and here, among many others.
• Leading the way in terms of the
scientific reporting on topics
that matter to women patients,
including writing standards that
have been adopted globally,
including by the ICMJE.
CORR also is a great read! In addition
to the first-rate original research for
which it has long been known, it now
has more than 20 recurring columns on
themes ranging from sex and gender,
patient safety, value in healthcare,
ethics, to art in science. Nearly every
original research manuscript published
in CORR is accompanied by expert
commentary, making it easy in CORR
to read outside one’s own specialty.
As RJOS members, you have full-text
access to it through the AAOS; contact
the office if you are not sure how to
enjoy this important member benefit.

What You Can Do
• Send your best original research
to your Society’s official journal.
Its leadership shares RJOS’s
values, and we want to support
this. CORR’s Impact Factor is up
42% over the last 5 years and
now is over 4, CORR’s contents
are downloaded >3 million times a
year in full-text form, and time from
submission-to-publication is fast.
• Write a column: Pearls, Clinical
Faceoff, or Giants (if you have not
seen these and are curious, write
Dr. Leopold an email expressing
your interest)
• Most importantly, become a
reviewer if you are not already
(again, shoot Dr. Leopold an email
if you want to get involved), and
review when asked to do so by
your official journal!

If we want more women to edit leading journals—and we do—we must first have more women reviewers.
The door is open to us at CORR.

Committee News

Mentoring Committee –

Diversity Advisory
Board Update –

Eighty-two years after Ruth Jackson
was the first woman admitted to the
AAOS, Kristy Weber became the first
president of the AAOS. Whether you
were there to witness the history, or
caught the special moments broadcast
online, it is obvious this is a special
time to be a woman in orthopedics.

Julie Samora, MD, PhD,
RJOS Liaison

The Diversity Advisory Board and the
Women’s Health Advisory Board have
now merged, with co-Chairs Anne Van
Heest and Cordelia Carter leading the
way. Drs. Van Heest and Carter are
working collaboratively to establish
the roster, mission, and charges of the
new combined board.
At the 2019 AAOS Annual Meeting,
the medical student program was
a tremendous success, with 150
students participating. Dr. Simpson
Mason announced that there was a
90% match rate into orthopaedics
for the students participating in Nth
Dimensions!
The AAOS rolled out its five-year
strategic plan, of which Goal #3 is to:
Evolve the culture and governance of
AAOS’s board and volunteer structure
to become more strategic, innovative,
and diverse. The AAOS Board of
Directors has enlisted the Diversity
Advisory Board’s assistance to provide
recommendations on a definition
for diversity and for both tactics and
targets over the next five years to
improve diversity at the Board, council/
cabinet, committee, and volunteer
level. The DAB has approved a
document for the AAOS BOD as it
relates to their Strategic Plan Goal
#3, and will be presenting this in June
for approval. As the plan moves
forward, the AAOS will be looking
for more women volunteers- would
you be willing to step up and join an
AAOS committee? RJOS will have a
unique opportunity to help the AAOS
become a more diverse membership
organization by helping more women
participate! More to come in future
news!

Christen Russo, MD, Chair

Paramount to any minority experience
is mentorship – and we cannot expect
an uptick in our numbers without
supporting each other in this important
domain. Whether you are seeking
or donating mentorship (or perhaps
both!), Ruth Jackson and Kristy
Weber want YOU to be involved in our
mentoring experience.
This year, the mentoring committee is
launching the inaugural “Ambassador
Program,” which will pair graduating
residents/fellows entering practice with
seasoned mentors to help navigate the
meandering path of that first year. You
can apply online if you are interested
in participating. We also continue with
our traditional mentoring program so

whether you are in medical school,
training or in practice, if you are
seeking a mentor please apply online!
We will make matches every two
months, and are happy to have met
over twenty requests thus far this year.
We hope to delve into the #heforshe
world of mentoring in the #metoo
#TimesUpHealthcare era, which plays
a large role in orthopedic surgery for
obvious reasons. We encourage you
to check out some of the literature on
this topic, especially Dr. Seth Leopold’s
editorial in CORR from a few months
ago.
Our new email,
ruthjacksonmentoring@gmail.com is
up and running and we would love
to hear from you – ideas, accolades,
criticism, feedback – we want to
know how to make your membership
more worthwhile! I am excited to
work for and with all of our dedicated
members during this paradigm year for
orthopedic surgery.

Professional Development Committee –
Jothi Murali-Larson, MD, Chair

We are coming off the heels of
our dynamic and highly relevant
Professional Development Leadership
Program at the Annual Meeting. The
collaboration with Integra proved to
create an amazing team of women,
and the talks were useful, entertaining,
and motivating. We are beginning to
organize our leadership teams for next
year’s symposium and are looking
forward to another excellent event.

One of our major goals this year is to
increase membership in RJOS, among
both female and male Orthopaedic
surgeons. Our male teammates in the
field of Orthopaedic surgery can and
should be our allies, and we certainly
need to join forces with the males in
the field who are mentors, professors,
and colleagues to the women, to
facilitate more women being successful
Orthopaedic surgeons.

Our committee continues to focus on
developing members only content for
the RJOS website. Two documents we
have begun working on are on contract
negotiation and pearls for pursuing a
career in private practice. We believe
the content to be highly valuable, and a
huge benefit to members.

We will be having quarterly conference
calls to maintain our timelines.

7

Scientific Committee –

Deana Mercer, MD, Chair

Congratulations to the 2019 RJOS Grant, Fellowship, Award and Scholarship Winners!
We are pleased to recognize the
recipients of the 2019 RJOS Grant,
Fellowship, Award and Scholarships. At
the RJOS Annual Meeting & Member
Business Meeting in March 2019, the
recipients presented their research. We
would also like to recognize Zimmer
Biomet’s generous contribution and
support of our 2019 program.
Please join me in congratulating the
following recipients for their outstanding research:
RJOS/Zimmer Biomet Clinical/
Basic Science Research Grant
Beth Shubin Stein, MD
Project: Pediatric and Adolescent
Patellofemoral Instability (PAPI)
Jacquelin Perry, MD
Resident Research Award
Ashley Bee Anderson, MD
Project: Development of a Clinical
Decision Support Tool Predicting
Prolonged Opioid Dependence
Following Orthopaedic Surgical
Procedures
Alexandra Kirkley, MD
Academic Traveling Fellowship
Linda Hua Chao, MD

Fellowship: Global Health Issues,
Specifically Hand and Orthopaedic
Trauma Surgery Techniques Outside
the US
Additionally, the RJOS would not prosper without the phenomenal efforts of
women leaders in residency programs
and medical schools throughout the
nation. We thank and congratulate the
following award recipients:
Resident Annual Meeting
Scholarships
Blair Surran Ashley
Elyse Jennifer Brinkmann
Jacquelyn Ann Dunahoe
Kelly R. Esposito
Lynn Ann Forrester
Meghan Kelly
Medical Student Annual Meeting
Scholarships
Gianna Marie Aliberti
Jennifer M. Alter
Alyssa Davies Althoff
Jacqueline Baron
Kathryn Anne Barth
Emily Nicole Boschert
Jeannie Francis Buckner
Shea Comadoll
Caroline June Granger
Allison Greene

Alexandra Kirkley, MD Academic Traveling Fellowship
Carmen E. Quatman, MD, 2018 Award Recipient
The RJOS traveling fellowship was
an incredible opportunity to grow as a
surgeon and has really changed my
clinical practice and approaches to patient care. In particular, my trip to Edinburgh, Scotland gave me the opportunity to see how surgeons in a different
healthcare model adapt their practices to tackle the same problems we
encounter in the United States. It also
allowed me to contrast the differences
in “orthopaedic trauma” practices in a
place with significantly different legislation and culture around gun control.
Scotland has a strong anti-gun program which leads to one of the major

8

trauma centers describing that many of
their trainees have never seen gunshot
cases. Scotland also has minimal highways with more than 1-2 lanes which
lends itself to lower speeds and fewer
cars on the road at one time. Instead,
geriatric trauma is the heart of their
practice and has allowed their team
to do deep dives into best care practices for these patients and leverage
a robust “orthogeriatrics” service that
focuses beyond the surgery and less
emphasis on length of stay but rather
return home safely! I am so grateful
to RJOS for the amazing experience.
Click here to learn more.

Olivia Grothaus
Minju Hwang
Jordan Hollister Jay
Taylor Renee Johnson
Deena Kishawi
Maheen Nadeem
Sarah Glen Poland
Pooja Prabhakar
Rafa Rahman
Sneha R. Rao
Julia Suzanne Retzky
Mariel Rickert
Kelly Macklin Rogers
Laura Elizabeth Sokil
Sara Elizabeth Weintraub
Caurice Victoria Wynter
We would also like to highlight the
previous year’s traveling fellowship
recipient Carmen E. Quatman, MD. It
is without a doubt that her adventures
and experiences in Edinburgh, Scotland, will benefit her for the rest of her
career.
RJOS is committed to assisting our
world-wide community of women in
orthopaedics. We look forward to your
submissions for the 2020 awards. The
deadline is November 1, 2019.
It has been an exciting year of research.
Thank you to all contributors for making
this effort possible and enriching for
everyone involved.

Member in the Spotlight
Jennifer Wolf, MD

Brief Practice/
Professional
Description
I am an
orthopaedic hand
surgeon at the
University of
Chicago and Vice Chair for Faculty
Affairs, Mentoring, and Diversity. In
that role, I mentor junior faculty and
provide enrichment opportunities for
senior faculty. As part of my position to
enhance diversity in the Department of
Orthopaedic Surgery at the University
of Chicago, I serve on every search
committee in the department.
My clinical practice is very busy. I
focus predominantly on conditions
related to the hand, wrist, and elbow. I
have a special interest in atypical nerve
compression (especially radial tunnel
nerve syndrome), lateral epicondylitis,
and basilar thumb arthritis.
I am also a very active researcher.
I currently have a DOD grant to
evaluate the association of vitamin D
levels and the development of posttraumatic osteoarthritis (OA). I am
currently in my 4th year of this grant.
We are using an ACL transection
mouse model to create OA and then
evaluating the level of post-traumatic
OA that develops in three different
groups: no vitamin D, normal vitamin
D, and supraphysiologic vitamin
D. Preliminary data demonstrates
that giving female mice higher levels
of vitamin D seems to mitigate the
amount of post-traumatic OA that
develops after transection of the ACL.
Describe a Professional Challenge
or Success
One of the biggest challenges I have
faced is when I moved to the University
of Chicago from the University of
Connecticut in 2016. I learned that no
job is perfect and that building a new
practice takes a lot of time and effort.
I came to understand the importance
of advocating for myself. Especially

when starting a new practice, you
have to figure out what you want and
need. I have become much better
at that. I have changed practices
twice in my career. My first position
was at the University of Colorado. I
then transitioned to the University of
Connecticut and now to the University
of Chicago. Through these transitions,
I have learned that it’s better to leave
on good terms and to leave for the
right reasons. You can learn and
grow from change. When starting at a
new institution, it’s necessary to take
time to understand how the institution
works and respect that. Learn from
the people who are there. You can
find balance between the way you’ve
always done things and the way things
have traditionally been done at this
institution.
When I started working at the
University of Chicago, I took over the
hand surgery fellowship. I learned that
you need to make changes slowly and
that it’s very important to be patient.
In a position like that, it’s impossible
to make people abruptly change
course. I have learned a lot from my
senior partner who previously ran the
fellowship and who has been a very
gracious mentor in this role.
Top Tip for Successful Practice
Say yes and do the right thing by
your patient. If one of your patients
has a complication, see him/her more
frequently. When asked to add a
patient on, say yes. As orthopaedic
surgeons, we understand that patients
need to be seen quickly. Be available!
That’s the best way to build a practice.
Top Tip in Achieving Work/Life Balance
Try not to do things halfway. Pay
attention to one thing at a time. Do what’s
in front of you and do that well. If your
kids want to play, go do that! If you
have a work obligation, focus on that.
Additionally, I always try to do things
right away, rather than putting it off.
Why are you a Member of RJOS?
When I first became involved with
RJOS as a medical student and resident, I was amazed that there was this
organization -- for women by women!

The idea and goal of RJOS
was to show you people like
you. There’s great data in the
literature demonstrating that
when we require students to do an
orthopaedic rotation, they are much
more likely to pursue orthopaedics
as a career. This is especially true for
women! Showing students, residents,
fellows, and faculty that there are other
women with the same struggles and
triumphs is a great thing and that’s why
I continue to be involved with RJOS.
What did you gain from the 2019
Annual Meeting?
Unfortunately, I was not able to attend
the Annual Meeting this year because
of other commitments. I have been
to several Annual Meetings in the
past though and the speakers are
always great. I still remember many
of them, years later. They are often
very thought provoking and I learn
something memorable. I recall a
recent presentation about negotiation,
with an emphasis on the point “If
you don’t ask, you’ll never get it!” I
have implemented some tactics from
that talk into my professional life.
The Annual Meeting is also a great
opportunity to catch up with people I
don’t see the rest of the year. For me,
and many others, the Annual Meeting
is as much about networking as
hearing a fantastic speaker.
Interesting or Fun Fact
I am currently working on my PhD in
hand surgery in Sweden. I developed
a collaboration with a group in Sweden
when I was a Bunnell traveling fellow,
supported by the ASSH. I applied for
the PhD through a Swedish University,
and I started taking classes and doing
research in 2016. I attend classes
(all in English!) at Lund University,
one week per semester. My research
focuses on basilar thumb arthritis,
specifically whether sex influences
the severity and epidemiology of this
condition, and the impact of basilar
thumb OA on the patient’s occupation.
There is a clinical and basic science
component. My goal is to finish in the
spring of 2020. My partners have been
incredibly supportive of me through this
process.
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2019 Residency Program Matches
RJOS extends our sincere
congratulations to the following RJOS
student members who have matched
into a Residency Program.
We share your excitement and pride
for this wonderful achievement and
look forward to offering our guidance
and support as you continue on
your path as successful women in
Orthopaedics!
Alyssa Althoff
University of Virginia,
Charlottesville, VA
Avionna Baldwin
University of California at San
Francisco (UCSF) Medical School
Kathryn Anne Barth
Hospital for Special Surgery
Rachel Bronheim
Johns Hopkins
Jeannie Buckner
University of Florida - Jacksonville
Zaira Chaudhry
University of Iowa Hospitals and Clinics
Stephanie Clegg
University of Massachusetts
Shea Comadoll
University of Minnesota
Josephine R. Coury
Columbia New York Presbyterian
Mary (Meg) Cornaghie
University of Arkansas (UAMS)
Helyn Elizabeth Grissom
Emory University School of Medicine
Naomi Johnson
OHSU - Portland, OR
Alexis Jorgensen
Virginia Commonwealth University
Health System
Stephanie Kha
Stanford University
Jannat M. Khan
William Beaumont, Royal Oak, MI
Evangeline Fumina Kobayashi
University of Michigan
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Laura Linscheid
University of Texas Medical Branch,
Galveston
Laura Lu
Harvard Combined Orthopaedic
Residency Program
Maria Munsch
University of Pittsburgh Medical Center
Pooja Prabhakar
University of Washington, Seattle
Danielle Marshall
University of Miami
Elise BE Raney
University of Wisconsin - Madison
Hailee Reist
University of Vermont
Mariel Rickert
Vanderbilt University
Lauren Seo
NYU - Winthrop
Alexandria Sherwood
University of Michigan
Brianna Siracuse
Emory University
Laura Sokil
Oregon Health and Science University
Michelle Son
University of Arizona - Tucson
Ugochukwu (Ugo) Udogwu
University of Maryland - Baltimore
Caroline Vonck
University of Southern California
Nyaluma Wagala
University of Pittsburgh
Sara Weintraub
University of Pennsylvania
Meagan Ellise Womack
University of Texas Health Science
Center, San Antonio
Isabella Wu
UC, San Diego

Guide My Finances –

Jackie Mazur, CFP®, CDFA®, MSBA
Many successful surgeons and
professionals apply planning practices
to their routines but may not know
where to begin in areas outside their
expertise, such as finance. With
women living longer than men, studies
have shown that 9 out of 10 women
will be the primary financial decision
maker at some point in their lives.
Balancing a home, kids and work can
leave little time for much else.
Guide My Finances, a Carlsbad based
Certified Financial Planning firm, offers
a simple approach to start with - ask
yourself some basic questions:
1. What are my primary financial
goals?
Whether you are looking to
purchase a practice, pay off
your student loans, buy a house,
increase your salary or plan
for retirement, identifying and
ranking your goals can help you
gain clarity and give you a firm
foundation for your financial plan.
2. Am I saving enough?
Generally speaking, you should
look to save 15% of your income
for retirement. (This can vary
based on age and current savings).
If you have short-term goals, this
saving requirement will increase.
3. Am I maximizing the interest on
my investments?
It is important to review your
investments on an annual basis to
ensure they are appropriate based
on your time-line, risk tolerance
and the current economic climate.
Understanding the type of
accounts you have, taxable vs taxdeferred, and the tax liability of the
investments held in your account
is also a beneficial practice.
4. What interest rate am I earning
on my cash?
In general, it is recommended
to keep 3-6 months of living
expenses in cash. These
emergency funds can earn you
money if you know where to keep
them. Many online banks today
are paying 2% or more on cash.
(continued on page 11)

Guide My Finances
(continued from page 10)
5. Is my debt hurting or helping me?
Debt is not always a bad thing.
While revolving debt, aka credit
cards – should be paid off
regularly and not overused, you
may not need to rush to pay off
your mortgage, business loan or
student loans. In fact, using debt
for leverage can be an excellent
way to grow your net worth – if
used responsibly.
“A documented financial plan gives
clients clear actionable steps to reach
their current and future goals. Once
the planning process is complete,
clients often tell me they are relieved,
and can focus their attention on the
important things happening around
them. Bringing this level of clarity to
my clients is the reason I love the work
that I do. ” – Jackie Mazur, President
Guide My Finances.
Before starting the financial planning
practice with a professional, be sure
to ask how they are paid. Look for a
licensed fiduciary – someone who is
committed to their client’s best interest
and who doesn’t earn commissions for
selling you products.
Guide My Finances offers flat-rate
and hourly financial planning services
as well as investment management
services.

Please Donate to Support RJOS
RJOS is accepting donations to support its acitvities. Activities that fulfill its
mission – to promote professional development of and for women in orthopaedics through all stages of their careers. The Society, Its leaders, and its
volunteers are continuing to strengthen the Society’s programs and value,
though we need your help. Please consider donating to RJOS this year. 100$
of donations goes straight to RJOS and will have an immediate and direct
positive impact on RJOS and its programs. The Board of Directors allocate
donations to accomplish a variety of educational efforts, as well as to maximize
the long-term viability of RJOS. Donations gives RJOS flexibility to serve both
future and present needs.
Donors will be recognized in future newsletters, as well as during the Society’s
Annual Program of Events. RJOS is a 501c3 organization. Your contribution
will be tax deductible to the extent allowed by law (please check with your tax advisor).
To donate, go to http://rjos.org/donations. Thank you for your consideration.
THANK YOU to those who have contributed to date this year:
Tessa Balach, MD
Deborah C. Bohn, MD
Laura M. Bruse, MD
Dori N. Cage, MD
Emily E. Carmody, MD
Robert G. Davis, MD
Corrina C. Franklin, MD
Marilyn M. Heng, MD
Jo A. Hannafin, MD
Mary L. Ireland, MD
Michelle A. James, MD
Heather R. Kowalski, MD
Amy L. Ladd, MD
Pamela J. Lang, MD
Dawn M. LaPorte, MD
Kristin O. Livingston, MD
Kevin F. Lutsky, MD

Deana S. Mercer, MD
Rosemarie M. Morwessel, MD
Chaitanya Mudgal, MD
Mary K. Mulcahey, MD
Elizabeth (Betty) P. Norheim, MD
Alexandra (Alexe) E. Page, MD
William A. Phillips, MD
Yolanda F. Roth, MD
Christen Marie Russo, MD
Adrian B. Ryan, MD
Richard A. Schaefer, MD
Julie A. Switzer, MD
Laura L. Tosi, MD
Janet L. Walker, MD
Kristy L. Weber, MD
Danielle M. Wilbur, MD

Order Yours Today!
Order your ‘Guide for Women
in Orthopaedic Surgery’
2nd Edition TODAY!

Guide fo

r

orthopaWomen in
edic SurG
ery
2 nd editio

AmazonSmile is a simple and automatic way for you to support the Ruth
Jackson Orthopaedic Society every time you shop, at no cost to you. When
you shop at AmazonSmile, you’ll find the exact same low prices, vast selection
and convenient shopping experience with the added bonus that AmazonSmile
will donate 0.5% of the price of your eligible purchases to RJOS. Begin your
shopping experience at https://smile.amazon.com/ch/52-1398991.

n

11

