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The events of the past
year are unprecedented
however we are fortunate to start 2021 with
a vaccine and a fresh
look to the future. Despite the challenges this
year has brought us,
the Society continues to
Dawn M. LaPorte, MD
remain focused on our
membership and encouraging and promoting the professional development of and for
women in the field of orthopaedic surgery.
Some key accomplishments of the past year
include:
• Hosting a Virtual Annual Meeting via
multiple webinars that were offered free
to RJOS membership
• Several Key Collaborations
o Partnered with the American Medical
Women’s Association (AMWA) on a
webinar series to assist medical students in navigating the changes to the
application cycle. This included mock
medical student interviews.
o Joined forces with J. Robert Gladden
Orthopaedic Society (JRGOS), the
American Association of Latino Orthopaedic Surgeons (AALOS) and Nth
Dimensions as OrthoUnited. Presented a webinar for women and underrepresented minority medical students
on the match. Also endorsed a unified
Position Statement denouncing racism
and discrimination.
o Developed a Position Statement on
Bullying in Orthopaedic Surgery.
o Collaborated with Black Women
Orthopaedic Surgeons (BWOS) to hold
a Diversity and Inclusion webinar to
discuss Executive Order 13950.
o Continued our partnership with the
American Orthopaedic Foot and Ankle
Society (AOFAS) for a second series of

Physician Wellness Webinars.
o Collaborated with the AAOS Diversity
Advisory Board, BWOS, and JRGOS
to hold a book club discussing White
Fragility.
o Partnered with Lisa Cannada and
Samara Friedman (of the Women in
(continued on page 2)

Treasurer’s Report –

Christen Marie Russo, MD, FAAOS
Unprecedented. I am ready to retire that
word. No matter how I try to get away from it,
though, it keeps rearing its head.
Unprecedented. No annual meeting – our
main source of fundraising.
Unprecedented. Many of you donated
meeting registration fees – thank you.
Unprecedented. A necessary protest for a
diverse society and a question of where we
“belong”, even in orthopaedics.
Unprecedented. More new members and
funds from membership than years prior.
Unprecedented. Confronting our biases and
getting uncomfortable in our skin.
Unprecedented. Planning an annual meeting
with poignant speakers to help us get there
now.
In the midst of this <unprecedented> year,
RJOS, along with most other subspeciality
societies, shifted away from management
under the Academy, to our own team. We are
a small society, lacking the same resources
(continued on page 2)
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Facebook group) to create the
first RJOS Courage award.
Under the leadership of Dr. Lisa
Cannada, many authors worked
together to produce the 1st edition
of the Medical Student Guide for
Orthopaedic Surgery.
Creator and Host of She Can Fix
It podcast and RJOS Member, Dr.
Alana Munger, partnered with RJOS
to produce an eight-episode series
titled “The Road Less Traveled”
sharing untold stories of 8 of our
colleagues.
Addressed the gap in resources
for college students by creating a
webinar discussing orthopaedics as
a career, which also produced an
FAQ document.
Three new scholarships were
offered and awarded: RJOS/SCA
Professional Development Scholarship – sponsored by Surgical Care
Affiliates, NYU Langone Marian
Frauenthal Sloan Resident
Scholarship – sponsored by
NYU-Langone Department of
Orthopaedic Surgery and the
Health Strategy and Advocacy
Research (Health STAR) Fellowship
– sponsored by the AAOS Orthopaedic Political Action Committee.
Membership Engagement Survey –
completed and we are reviewing the
feedback with consideration of our
strategic plan and will be working
towards implementing initiatives that
align.
An estimated 11 mentorship
connections will be established with
leaders in business through the new
BUMP UP program.

As we look forward to 2021, plans
include continuing to expand on our
collaborations, continuing to mentor
and promote professional development
of and for women in the field, and
continuing to increase education and
discussions about diversity, equity, and
inclusion. We are hosting webinars
on the important topics of Implicit Bias
on 2/15/21 and Transgender Medicine
& Orthopaedics on 4/22/21. We are
speaking with leaders of Women in
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Orthopaedics groups in different parts
of the world and working to coordinate a global online program to meet,
support, and learn from each other.
Our virtual business meeting in March
will include awarding the second RJOS
“He for She” award and will celebrate
the transition in leadership to Dr. Julie
Samora.
Christen Russo has coordinated a
BossB MD webinar series with Women
in OTO on the important topics of
negotiation coaching, mid-career
advancement, and leadership goals –
8:30pm EST on 2/24, 3/24, and 4/21
respectively. Click here to register.
Our office headquarters will transition
out of the Academy and will be independently managed. We also hope
to host an in-person meeting in San
Diego, if it is feasible, led by meeting
co-chairs Drs. Corinna Franklin and
Linda Suleiman and featuring distinguished keynote speaker Dr. Peggy
Macintosh. We are also working with
the OrthoUnited group to offer a leadership program for medical students at
the AAOS Annual Meeting in August.
The start of 2021 not only is marked
by the introduction of a vaccine and
hope for transitioning out of the global
pandemic, but also by the first woman
Vice-President of the United States.
This is an exciting time to be a woman
in our country and a great time to be a
woman in Orthopaedic surgery! Let’s
continue to encourage more women to
enter our incredible field and continue
to support and empower each other to
achieve our goals and to succeed.

Treasurer’s Report
(continued from page 1)
and funding available as some of the
larger societies, but we persevered.
We are thrilled to retain our amazing
society directors, Kerri Mink and
Deborah Meyer, and we hope that
RJOS members have not even noticed
these changes under both their
conscientious continuity efforts during
this difficult time.
We are evolving as a society, and we
hope you have noticed. We want to
give you more alive and fresh content
for your dues – and through the work of
our amazing committees: professional
development, membership, mentoring,
social media and scientific, we are
bringing as much to you virtually during
this unprecedented year. Please
take advantage of our webinars,
fellowships, grants, scholarships, the
RJOS podcast, book club, diversity
tools and more members only
resources. We want your dues to work
for you! If there is something else
RJOS should focus on, please let us
know by emailing info@rjos.org.
As always, we rely on annual dues
to cover the majority of our operating
expenses and our industry partners
to help support many of our excellent
programs, grants, fellowships, and
scholarships. If you would like to
support any of our initiatives, if you
wish to fund a medical student or
resident scholarship, or if you are
inclined to donate money in memory
of an amazing mentor, we would be
happy to assist you. Simply call (847)698-1626 and our team will help you
direct the funds according to your
desires. As a reminder, RJOS is a
501(c)(3) tax-exempt organization.

RJOS Leadership Transition
and Awards Announcement
Monday, March 29, 2021 7pm CST (Virtual Meeting)
Registration details TBD
Presidential leadership will transition during our normal time frame in March of
2021. Dr. Julie Samora will take the reigns and we will also announce the
He for She Award.
Please make sure you save the date.

He for She
Award

Save the Date

Welcome New and Reinstated RJOS Members

2021 RJOS
Annual Meeting
Tuesday, August 31, 2020
San Diego, California
Details to follow
Presenting Speaker –
Peggy McIntosh, PhD will present
Coming to See Privilege Systems:
The Surprising and Rewarding
Journey
Coming to understand where and
how one was located from birth in
US hierarchies of power is not a
matter of shame, blame, or guilt, but
rather a matter of observation. Any
of us can learn to make observations
about power, starting with the data
of our own lives. Our educations did
not encourage us to see systemically
so it may be hard to see how our
personal experiences fit into larger,
existing systems. Peggy McIntosh will
describe how she came to see that
her experiences as a white person
fit into larger social and economic
patterns of power in the U.S. that she
had been taught not to notice. Her
life was transformed by coming to
see privilege systems and working in
education to put knowledge systems
on a wider base. The rewards can be
spiritually huge.
About Peggy McIntosh, PhD:
Dr. McIntosh is an American feminist,
anti-racism activist, scholar, speaker,
and Senior Research Scientist of the
Wellesley Centers for Women. She
is the founder of the National SEED
(continued on page 5)

We look
forward
to seeing you
in San Diego!

CONGRATULATIONS

RJOS welcomes the following new and reinstated members:
Leena Jehad Abbas, BS
Dearborn, MI

Katherine Coyner, MD
Farmington, CT

Emily Jane Arciero
Hartford, CT

Madison Ryanne Craft
El Paso, TX

Olivia Aguilar Barron
Houston, TX

Mallory Crawford
New Orleans, LA

Laura Bashour
Austin, TX

Kelsey Morgan Crow
Deephaven, MN

Mira Basuino
Kansas City, MO

Jacquelyn Paige Cruz
Chicago, IL

Daniella Batarseh
Albany, NY

Shari Cui, MD
Morgantown, WV

Matthew Beal, MD
Elmhurst, IL

Arianna Maria Dalamaggas
Omaha, NE

Mackenzie Lynn Bird, BA
New Orleans, LA

Ryann Davie
Augusta, GA

Ioanna Bolvia, MS, MD, PhD
Los Angeles, CA

Madeleine DeClercq
Clarkston, MI

Tiffany Nichole Bridges, BS
Fredericksburg, VA

Alexa Rose Deemer
Bethlehem, PA

Ava Angeline Brozovich
Houston, TX

Allison Danielle Desforges
Shreveport, LA

Anna Rose Bryniarski
Homer Glen, IL

Jessyka Desrosiers
Atlanta, GA

Regan Kahleah Burgess
Washington, DC

Erin Dunlap, MD
Friendswood, TX

Blaire Remington Burton
Augusta, GA

Elizabeth Eichman
Lubbock, TX

Hayley Canoles
Eugene, OR

Randa Kamal Elmallah, MD
Jackson, MS

Michele Cerasani
Albany, NY

Bryant Paul Elrick, MS
Aurora, CO

Emilie Cheung, MD
Redwood City, CA

Bailli Sage Fontenot
Metairie, LA

Regina Chi
Milpitas, CA

Christina Freiberger, MS
New Orleans, LA

Michelle Marissa Coleman,
MD, PhD
Atlanta, GA

Ophelie Z. Lavoie-Gagne, BS
San Diego, CA

Kristen Confroy
Winston Salem, NC
Abigail Cagades Cortez, MD
Los Angeles, CA

Cecilia Pascual-Garrido,
MD, PhD
Saint Louis, MO
(continued on page 4)
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Welcome New and Reinstated RJOS Members
Lauren Elizabeth Geaney, MD
Farmington, CT

Jordan Rachel Lewis
Fenton, MI

Amanda Leigh Scott
The Plains, OH

Marissa Gedman, MS
Framingham, MA

Jessica Thi Le, DO
Massillon, OH

Herbert Parker Stride
Chicago, IL

Julianne Gillis
Augusta, GA

Stephanie Logterman, MD
Philadelphia, PA

Linda Idris Suleiman, MD
Chicago, IL

Ruby Jane Gilmor
Stockton, CA

Viviana M. Serra López, MD
Philadelphia, PA

Grace Thiel
Kansas City, MO

Caroline Blake Granruth
New Orleans, LA

Bridgette Love
Albuquerque, NM

Rachel Ann Thomas, MD
Hershey, PA

Megan Elizabeth Gresh, MD
Philadelphia, PA

Lauren Luther
Providence, RI

Ndeye Fatou Guisse
Cincinnati, OH

Lindsay Marie Maier, MD
Oak Park, MI

Vehniah K.R. Tjong, MD,
FRCSC
Chicago, IL

Hannah S. Gutzwiller
Springfield, IL

Eric Mason, BS
Orlando, FL

Mary Hamati, MD
Denver, CO

Morgan Taylor McCoy
West Monroe, LA

Taylor Alexandra Harris, DO
Corvallis, OR

Johanna Meissner
Maple Grove, MN

Connor Guernica Hoge
Cincinnati, OH

Seth Bradley Moffatt
Grand Rapids, MI

Anny Chia-Shyuan Hsu, MD
Valhalla, NY

Julia M. Moulton
Hamden, CT

Molly Anne Hulbert
Doral, FL

Tala Mujahed
Phoenix, AZ

Noel Amanda Jeansonne
Winston-Salem, NC

Lisa Kathleen O’Brien, DO
Drums, PA

Bailey Elizabeth Johnson, MD
Maywood, IL

Bridget S. Park
Houston, TX

Jeannette Michelle Joly
Rockville, MD

Dayna Phillips, MD
Cincinnati, OH

Jamie Kator
Baltimore, MD

Sarah Elizabeth Rabin
Vienna, VA

Kendra Marie Kibble
Minneapolis, MN

Linda Jean Rasmussen, MD
Kailua, HI

Daria Kinchelow
Kansas City, MO

Andrea Palazzolo Ray, PhD
Mahomet, IL

Audrey Nebergall
Kobayashi, PhD
Tiverton, RI

Natalie Marie Regian
Monroe, LA

Hilda H. Kriel, MD
Temple, TX
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Eleanor Sato, MD
Salt Lake City, UT
Brittany Alyse Schwartz, MD
Bronx, NY

Rachael Lynn Tolsma
Kalamazoo, MI
Amy Phillips Trammell, MD
Winston-Salem, NC
Elizabeth Carroll Truelove, MD
Chicago, IL
Elizabeth H.G. Turner
Madison, WI
Harjot Singh Uppal
Albany, NY
Gayathri Vijayakumar
Edison, NJ
Jordan C. Villa, MD
Washington, DC
Cynthis Wong
Rialto, CA
Dainn Woo, MD
Philadelphia, PA
Taylor R. Wood
Frankenmuth, MI
Katherine Woolley
Englewood, CO
Leslie Catherine Yuen
Lebanon, NH
Bradford Zitsch
Columbia, MO
As of 12.31.2020

Committee News
Professional Development
Committee –
Jothi Murali-Larson, MD, Chair

The Professional Development
Committee kicks off 2021 with many
exciting projects for our members.
1. BUMP UP (BUsinesswomenMedicine Partnership for mutual
sUPport): We have identified 11
matches between our members and
women in business/industry to provide
mutual advice, particularly around the
subjects of contract negotiation and
advancement. We envision this to be
an ongoing partnership. 2. Several
new and/or updated resources are
available on the RJOS website: an
Expanded Speaker/Instructor Panel,
a List of Travelling Fellowships, a
CV Template resource, and Tips
for recruiting female students/
residents/faculty 3. Connections
with other subspecialty groups: We
are formalizing liaisons with other
Orthopaedic subspecialty groups
including AOFAS and WIA (Women
in Arthroplasty). 4. Professional
Development symposium scheduled
for August 2021 will feature Keynote
speaker Rikki Sobel, VP of Marketing
and Integration at Integra, on
“Identifying your Authentic Value
Proposition.”
We have ongoing developments to
provide resources and support for our
members and look forward to responding to the identified needs in 2021!

Mentoring Committee –
Deborah Bohn, MD, Chair

I live in St. Paul, Minnesota. This
summer, after a Minneapolis police
officer murdered George Floyd 5
miles from my home, I watched
protesters rioting, family businesses
smashed and looted, anger exploding,
buildings burning, fear rising, and
curfews mandated. As it unfolded
and I saw these events through the
eyes of the nation, I thought, “This is
not a reflection of who we are as a
community.” Or was it? It forced me
to think hard about who we are and
where I come from.

In those same days and weeks, I saw
many more people take action to clean
up neighborhoods, stand guard at
family businesses, offer shelter, paint
murals, donate countless bags of food,
and peacefully stand and sing and
grieve in support of others. For many
of us, the terrible events on and after
May 25th, 2020, became a catalyst
for making change instead of simply
wondering why things are the way they
are.
Orthopaedic surgery is the least
diverse of all medical specialties. I
come from, and continue to work in,
a residency program that has trained
an extraordinary number of women.
There is no novelty surrounding a
female orthopaedic surgeon practicing
in my community. So, when I see the
statistics about the lack of diversity
in orthopaedic surgery, I think, “This
is not a reflection of who we are as
a community.” Or is it? While our
program has trained roughly double
the national average for both female
and minority group students over the
past 10 years, this number is still less
than half of the U.S. population for
these groups. These statistics force
me to think hard about who we are and
where I come from.
We now have an imperative to convert
the social awareness stemming from
our nation’s racial tensions into action.
To stand in support of others. Many
of us want our beloved specialty to be
more inclusive and diverse. But how
will we make change instead of simply
wishing things were different?
We know having a diverse faculty
helps increase the number of female
and underrepresented minority
graduate (URMG) residents, but
faculty recruitment is slow and the
applicant pools are small. We also
know that outreach programs work.
Recruitment works. (AOA Critical
Issues in Education, JBJS Open
Access 2020:e0007) So, why aren’t we
recruiting female and URMG students
to rotate at our institutions?
Program directors and department
chairs often lament the lack of suitable
female or URMG candidates. I would
propose that there are suitable
candidates who do not match. Match
rates for Caucasian applicants is 75%

where those from URMGs match at
67%. Recent literature also shows
that standard screening criteria
(USMLE Step I and AOA status) are
biased against URMG students and
thus, many such students do not get
interviews. It is also true that doing a
rotation at an institution increases the
likelihood of matching there. Away
rotations are a month-long interview. It
gives a program a chance to evaluate
a student. But it also gives a student
a foot in the door, a chance to prove
themselves, to see if they fit, to assess
whether they are among allies.
Why not establish scholarships for
female and URMG students to rotate
at your institution? Students from
URMGs are often economically
disadvantaged compared to Caucasian
students, so defraying the cost of
renting an apartment, travel or renting
a car, VSAS application fees, etc.
removes a barrier. Furthermore, it
states loudly and clearly that those
students are desired.
The events of the past year have
brought the reality and inequity of
pervasive, systemic racism in our
country to the forefront. It’s time to
make change. In the words of our
immediate past president, Marlene
DeMaio, “We are orthopaedic
surgeons. We fix things and we can fix
this too. What will you do?

2021 RJOS Annual Meeting
(continued from page 3)

Project on Inclusive Curriculum. She
and Emily Style co-directed SEED
for its first twenty-five years. She has
written on curricular revision, feelings
of fraudulence, hierarchies in education
and society, and professional
development of teachers.
In addition to our Annual Meeting
Program, we will present a
Professional Development session
Wednesday, September 1st in the AM.
Our Keynote Speaker is Rikki Sobel,
VP of Marketing and Integration at
Integra, on “Identifying your Authentic
Value Proposition.”
Additional details and registration
information will be forthcoming!
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RJOS 2020-21 Leadership

Dues
We are in the process of
converting our database and
will be sending dues invoices
shortly.

Board of Directors

Committee Chairs

Dawn M. LaPorte, MD

Annual Meeting Program
Corinna Franklin, MD and
Linda Suleiman, MD

If you have questions on your
dues, please contact the RJOS
Management Team at rjos@
aaos.org.

Vice President

President

Julie Samora, MD, PhD, MPH
Mary Mulcahey, MD

Bylaws
Julie Samora, MD, PhD, MPH

Christen Russo, MD

Membership
Amy T. Moeller, MD

Marlene DeMaio, MD

Mentoring
Deb Bohn, MD

Corinna Franklin, MD

Nominating
Marlene DeMaio, MD

Gary Friedlaender, MD

Professional Development
Jothi Murali-Larson, MD

Selina Poon, MD

Scientific
Deana Mercer, MD

Secretary

Treasurer

Immediate Past President

RJOS
Membership
The RJOS welcomes
applications for
membership
from all of those who
support our goals.
Benefits include:
• CORR Subscription
• Mentoring
• Networking		
• Grant & Scholarship
Opportunities
Several categories of membership
are available. Please visit the
RJOS website to learn more.
New Member applications are
reviewed by the Membership
Committee on a monthly basis.
Download a membership
application.
Do you need to upgrade your
membership?
Email the RJOS office (rjos@
aaos.org) and we will quickly take
care of that.

Member-at-Large
Member-at-Large
Member-at-Large

Management Team
Kerri L. Mink,

Society Director

Deborah Meyer,

Society Coordinator

Anna Green, CPA,

Liaisons
AAOS Diversity Advisory Board
Julie Samora, MD, PhD, MPH

Financial Director,
Society Management Services

Member in the Spotlight
Catherine Logan, MD
Brief Practice/
Professional
Description
I am a sports
medicine surgeon
in a small private
practice group in
Denver, Colorado.
My partner (also
a sports medicine
surgeon) and I
created this group
in October 2020.
I do almost 100% sports and some
“sporty” trauma (e.g. tibial plateau fractures, clavicle fractures).
In my first position out of fellowship,
I was hospital employed at the same
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Social Media/Website
Jamie Engel, MD

hospital where I now
practice. In November 2019,
I approached the CEO of our
hospital about creating a
private practice group.
I worked continuously for a year to
make this a reality. I am the managing partner of my group, so I am also
responsible for the business side of
things. I don’t come from a medical
family. They are all MBAs or teachers,
so I have always had an interest in
business. This practice is brand new,
so we had to build everything from the
ground up. We have unique features,
including an exercise testing lab and
a recovery lab. We routinely use the
exercise testing lab to perform testing
in follow up with our post-op patients.
For example, all my patients undergoing ACL reconstruction participate in
performance testing, which allows me
(continued on page 7)

Member in the Spotlight –

Catherine Logan, MD

(continued from page 6)

practice that is both patient and clinician centric.

to evaluate their progress. Although,
I’m in a private practice, having our exercise testing facility and being able to
collect all of this data, gives me my academic fix. My ultimate goal is to build
a privademic practice. In our practice,
we also have a Recovery room, which
helps facilitate recovery and prevent injuries. We bring in physical therapists
who are independent practitioners and
they offer multiple treatments including
cupping, dry needling, graston, and
compression boots. Many patients
use this as an adjunct to traditional
PT. This facility allows us to do many
things that would, for example, typically
be done for athletes while on the road
for a game or tournament. Additional
information about my practice can be
found on the following websites: www.
cosportsmed.com and www.cloganmd.
com.
Describe a Professional Challenge
or Success
My first year in practice, I was diagnosed with cancer. I went into the ER
one day thinking I had appendicitis. I
had an urgent appendectomy and a
few days later I received a call in the
middle of my OR day informing me that
I had a large appendiceal tumor that
extended into my colon. I cancelled
the rest of my cases that day. I was
very up front with my patients and I told
them why I was taking time off. Within
a couple of weeks of receiving the diagnosis, I had a partial colectomy and
fortunately, the margins were negative.
I did not have to undergo radiation or
chemotherapy. However, I still have
to get a CT abdomen/pelvis every 6
months for monitoring.
After my partial colectomy, it was also
a challenge to determine when I could
resume clinic and go back into the OR.
I had to be very honest with myself
to determine when I was mentally
and physically ready to go back to
work. Unfortunately, being hospital
employed, I did not have a mentor or
partner to help me get through that
experience. This is, in part, what motivated me to create a private practice
group. I believe it is possible to have a

Top Tip for Successful Practice
You can’t be too fixed on what you
think your practice should look like.
A lot of what we hope will come true,
might come true. However, it’s when
we’re going down a path that we didn’t
plan out, where we grow and experience new things. Open yourself up to
opportunities and be willing to experience things that scare you or put you
into a situation that’s unnerving. That
is where we truly grow!
Top Tip in Staying Energized, which
Helps Me Maintain Life/Work Balance
In 2019, I was appointed Head League
Physician of the Premier Lacrosse
League (PLL), a men’s tour-based
model lacrosse league. That summer,
amid my new diagnosis, I crossed the
country traveling every weekend
with the league. I was often in the
locker room during pre-game speeches
and internalized many of the coaches’
motivational talks and found aspects to
apply within my own personal and professional life. Here’s what I learned:
we all need a coach. Surrounding yourself with people who are both positive
and inspiring, and who motivate you to
reflect and evolve, is essential to your
growth and happiness.
When I was the patient waiting in
pre-op, I received a text from one of
the coaches that told me to “go in and
dominate,” among a few other choice
words. For me, having a coach bark
at me was exactly what I needed in
that moment. My position with the PLL
consistently places me in an environment of individuals striving to achieve,
to grow and evolve. Find these places
for you.
Why I am in RJOS
Being diagnosed with cancer kicked
me in the butt and made me realize
how important it is to have communities of people that you trust. I don’t
think I needed community as much
during medical school and residency,
but in practice, I have come to understand how critical it is to be able to
connect with people that you trust and

respect. RJOS provides
that! When there are
questions that I don’t know
how to answer or I need
general advice about
professional or personal issues, I know
I can reach out to members of RJOS.
When I was a physical therapist, my
first job was at Johns Hopkins, which
is when Dr. Dawn LaPorte was a
resident. I had never seen a female
orthopaedic surgeon before. All of
the other orthopaedic surgeons I had
interacted with were very intimidating.
I didn’t have any direct interaction with
Dr. LaPorte then, but I reached out
to her when I was in medical school
and we have stayed in close contact
since then. Engaging and chatting with
RJOS members is priceless.
What did you gain from the 2020
Annual Meeting?
I found the talks about social media to
be incredibly helpful. This is challenging all of us now. People try to engage
you on social media and sometimes
it’s hard to know where to draw the
line. The social media talks gave an
excellent overview of how to use social
media to market yourself, your practice, and for education purposes.
Interesting or Fun Fact
The summer between college and
Physical Therapy school, I worked as
a security guard for the World Cup in
France. This was set up by a family
friend. I worked at the stadium every
day for 2 months, controlling traffic in
and out. The other security guards
and I were at all of the practices and
games. There was also an affiliated
concert series, so we would provide
security for those as well. I once got
punched by a vendor who was upset
that he could not gain entrance into the
stadium because he didn’t have the
appropriate credentials. I wasn’t hurt
badly and fortunately, this vendor got
arrested and was removed from the
stadium.
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Please Donate to Support RJOS
RJOS is graciously accepting donations to support its activities. Activities that
fulfill its mission – to promote professional development of and for women in
orthopaedics through all stages of their careers. The Society, Its leaders, and
its volunteers are continuing to strengthen the Society’s programs and value,
though we need your help. Please consider donating to RJOS this year. 100$
of donations goes straight to RJOS and will have an immediate and direct
positive impact on RJOS and its programs. The Board of Directors allocate
donations to accomplish a variety of educational efforts, as well as to maximize the long-term viability of RJOS. Donations gives RJOS flexibility to serve
both future and present needs.
Donors will be recognized in future newsletters, as well as during the Society’s
Annual Program of Events. RJOS is a 501c3 organization. Your contribution
will be tax deductible to the extent allowed by law (please check with your tax advisor).
To donate, go to http://rjos.org/donations. Thank you for your consideration.
We would like to extend our sincere appreciation for donations made to RJOS.
These generous donations help RJOS to continue to provide leadership, education, mentoring, research and scholarship opportunities to support women
orthopaedic professionals of all backgrounds.
Mark E. Baratz, MD
Laura M. Bruse, MD
Dori N. Cage, MD
Lisa K. Cannada, MD
Robert G. Davis, MD
Marlene De Maio, MD
Holly J. Duck, MD
Corinna C. Franklin, MD
Gary E. Friedlaender, MD
Mark C. Gebhardt, MD
Helen Meeks Horstmann, MD
Elspeth R E Kinnucan, MD
Dawn M. LaPorte, MD
Kristin O. Livingston, MD
Deana S. Mercer, MD

Mary K. Mulcahey, MD
Jothi Murali-Larson, MD
Benedict U. Nwachukwu, MD
Alexandra E. Page, MD
Selina Poon, MD
Christen Marie Russo, MD
Ellen M. Raney, MD
Julie B. Samora, MD, PHD, MPH
Richard A. Schaefer, MD, MPH
Andrea Spiker, MD
Umasuthan Srikumaran, MD
Laura L. Tosi, MD
Kristy L. Weber, MD
Roger F. Widmann, MD
Danielle M. Wilbur, MD

(Includes donations received
as of December 31, 2020.)

AmazonSmile is a simple and automatic way for you to support the Ruth
Jackson Orthopaedic Society every time you shop, at no cost to you. When
you shop at AmazonSmile, you’ll find the exact same low prices, vast selection
and convenient shopping experience with the added bonus that AmazonSmile
will donate 0.5% of the price of your eligible purchases to RJOS. Begin your
shopping experience at https://smile.amazon.com/ch/52-1398991.
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Leadership
Opportunities
Leading in the orthopaedic profession
requires your participation. Are you
ready to give as little as a few hours a
month to take the next leadership step
and create change? RJOS Members
have unique perspectives, experiences
and ideas. We also want to encourage
a diverse representation of orthopaedic
surgeons on these committee.
Please visit the CAP website to learn
about opportunities available. Your
leadership role in the AAOS can start
with a small-time commitment and expand as you see fit. AAOS positions
are constantly posted and update, but
all have a deadline. All positions use
the same standard online application.
Follow this link to Committee Appointment Program (CAP). An AAOS login
is required to review the open positions.

Medical Student Books
Available –
From Our Editor,
Lisa Cannada, MD

To Order Your Book:
The Medical Student Guide is
available in print copy or as an
electronic download.
Click here to order the print copy
Click here to order the electronic
download

Job
Opportunities

Orthopaedic Foot & Ankle Surgeon – Stanford University
The Department of Orthopaedic Surgery at Stanford University seeks a board certified/eligible orthopaedic surgeon with
fellowship training in foot and ankle surgery to join the department at the Assistant Professor, Associate Professor or
Professor rank on the Medical Center Line (MCL) or on the Clinician Educator Line (CE).

Orthopaedic Pediatric Surgeon – Stanford University
The Department of Orthopaedic Surgery at Stanford University seeks a board certified/eligible orthopaedic surgeon with
fellowship training in pediatric orthopaedic surgery to join the department at the Assistant, Associate or Professor level
on the Clinician Educator Line (CE). This position will be part of a joint venture between Stanford Children’s Healthcare
and John Muir Medical Center, located in Walnut Creek, CA.

•

The major criteria for appointment for faculty in the Medical Center Line shall be excellence in the overall mix
of clinical care, clinical teaching, scholarly activity that advances clinical medicine, and institutional service
appropriate to the programmatic need the individual is expected to fulfill.

•

The major criterion for appointment as Clinician Educators is excellence in the overall mix of clinical care,
teaching, administrative and/or scholarship appropriate to the programmatic need the individual is expected
to fulfill.

Academic line/rank will be determined by the qualifications and experience of the successful candidate. We expect
the successful candidate to provide surgical and non-surgical care for orthopaedic patients and (for MCL) produce
scholarly work in the candidate’s major areas of interest, as well as teach and mentor residents, fellows, and medical
students. The successful applicant must be eligible for a California Medical License, hold a doctorate degree,
completed Orthopaedic Surgery residency, and completed fellowship training in Foot & Ankle surgery.
Submit CV, a brief letter and three references with their contact information to: jstan@stanford.edu and
macarter@stanford.edu.
Dr. William J. Maloney, MD
Professor and Chairman
Department of Orthopaedic Surgery
ATTN: Jzesern Tan
450 Broadway Street
Pavilion C | 4th Fl | MC 6342
Redwood City, CA 94063

Stanford is an equal employment opportunity and affirmative action employer. All qualified applicants will receive consideration for employment without regard
to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, protected veteran status, or any other characteristic protected by law.
Stanford welcomes applications from all who would bring additional dimensions to the University’s research, teaching and clinical missions.
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Job
Opportunities

Service Chief, Arthroplasty Service
Massachusetts General Hospital
The Department of Orthopaedic Surgery at the Massachusetts General Hospital (MGH) is seeking a Chief of the Arthroplasty Service. Candidate must be an arthroplasty fellowship-trained, board-certified orthopaedic surgeon with an exemplary record that exhibits the department’s core values of high-quality patient care, collegiality, leadership, and education.
The Chief should be appointable at the Associate or Professor level at Harvard Medical School (HMS). This distinguished
position involves leading a team of high-caliber joint surgeons, in addition to assuming a robust clinical practice. It is expected that this individual will lead all aspects of the Arthroplasty service, including the education of the medical students,
residents, and fellows. This position also offers the selected candidate the opportunity to work closely with the worldrenowned Harris Orthopaedic Laboratory, which has pioneered the development of orthopaedic biomaterials and joint
registry data. The Chief will have a pivotal role in the future of the MGH Arthroplasty Fellowship. The Department is seeking an outstanding surgeon who is a recognized national and international leader, consummate educator, and an accomplished researcher. This position will be located primarily at the Massachusetts General Hospital, but will involve management of a tiered joint offering including services at MGH, our community affiliate institution Newton Wellesley Hospital,
and a same-day outpatient surgi-center opportunity.
We are looking for an individual capable of thriving in a leadership position in the Arthroplasty program at the Massachusetts General Hospital, as well as collaborating in the system-wide MassGeneral Brigham Joint Replacement offering.
Interested candidates may send a letter of interest and current curriculum vitae to:
Mitchel B. Harris, MD
Chairman, Department of Orthopaedic Surgery
Edith M. Ashley Professor
Massachusetts General Hospital
Yawkey Center for Outpatient Care
We are an equal opportunity employer and all qualified applicants will
receive consideration for employment without regard to race, color,
55 Fruit Street, Suite 3600
religion, sex, national origin, disability status, protected veteran status,
Boston, MA 02114
gender identity, sexual orientation, pregnancy and pregnancy-related
MBHARRIS@mgh.harvard.edu
conditions or any other characteristic protected by law

Foot & Ankle Surgeon – Yale School of Medicine, Department of Orthopaedics & Rehabilitation
The Yale School of Medicine, Department of Orthopaedics & Rehabilitation are leaders in patient care, education, and
surgical innovation. We seek a surgeon with interests and expertise in Orthopaedics specializing in Foot & Ankle for the
rank of Assistant or Associate Professor. Applicants must be board-certified or eligible Orthopaedic surgeons with
fellowship training. Responsibilities will include involvement in clinical service, teaching, and research activities.
Rank will commensurate with experience.
Interested candidates should follow the link below to apply: http://apply.interfolio.com/80873
Our department anticipates successful candidates to have dynamic personalities, outstanding communication and
interpersonal skills, and a demonstrated commitment to cultural diversity, inclusion, and academic collaboration.
Inquiries about the positions may be directed to Emily Laub (emily.laub@yale.edu), Associate Administrator for Faculty Affairs.
Review of applications will continue until the position is filled.
Yale University is an Affirmative Action/Equal Opportunity Employer and welcomes applications from women,
persons with disabilities, protected veterans, and members of minority groups.
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Job
Opportunities
The Department of Orthopedic Surgery is seeking a Foot & Ankle Orthopedic Surgeon to join our staff at
Mayo Clinic in Jacksonville, Florida. The ideal candidate will have been fellowship trained in Foot & Ankle
Surgery and ABOS certified or ABOS eligible. The selected candidate would join a leading Orthopedic
Surgery practice in Florida where they would have the opportunity to teach residents, provide tertiary foot
and ankle care, participate in peer reviewed research, and collaborate with colleagues across Mayo Clinic
practices in Arizona and Minnesota. Candidates must have strong interpersonal skills, be interested and
familiar in working within a multidisciplinary team approach, and have hospital-based experience. Preferred start date
around August 1, 2021.
License or certification: Must be board-certified/board-eligible in Orthopedic Surgery with fellowship training in Foot &
Ankle Surgery and eligible for medical licensure in the State of Florida. Candidates should also have outstanding clinical
and teaching skills, and experience in basic, clinical or translational research. Candidates must be ABOS certified or
ABOS eligible.
For additional information, and to apply for this position, please click here.
Mayo Clinic is an equal opportunity educator and employer (including veterans and persons with disabilities).

Geriatric Orthopaedic Trauma Fellowship
2022-2023
The University of Minnesota/Health Partners offers an
exceptional opportunity for a multi-disciplinary Geriatric
Orthopaedic Trauma fellowship. This fellowship is a twelve month unique training experience
in the operative and clinical management of geriatric orthopaedic trauma patients. The fellowship will emphasize multidisciplinary aspects of geriatric orthopaedic patient care including
operative and nonoperative trauma care, peri-prosthetic fracture reconstruction, bone health, and palliative care
considerations. This will prepare you to build and efficiently run a geriatric fracture center. This fellowship is certified by
the International Geriatric Fracture Society.
Qualified candidates are current PGY4 (or beyond) orthopaedic residents in an accredited US orthopaedic residency
program and available to obtain a Minnesota medical license by July 2022.
Fellowship Director:
Julie A. Switzer, MD, FAOA, FAAOS
Fellowship Director, Geriatric Orthopedic Trauma, University of Minnesota
Medical Director, Geriatric Orthopedics –The Masters Orthopedic Program, HealthPartners Care Group
Associate Professor, Department of Orthopedic Surgery, University of Minnesota
Department of Orthopedic Surgery, Park Nicollet Methodist Hospital
Julie.Switzer@ParkNicollet.com
Fellowship Contact:
Lisa K. Schroder
Academic Program Director
Ph: 574-835-5174
Lisa.K.Schroder@HealthPartners.com
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Job
Opportunities
University Orthopedics is seeking an Orthopedic Adult Reconstruction Surgeon to join the Raynham, Massachusetts
Office. The position has been created by our expansion into Massachusetts and merger with the Orthopedic Care
Physician Network. The successful candidate will have office hours in the Raynham and Fall River offices and operate
at Morton Hospital, St. Anne’s and the University Orthopedics East Bay Surgery Center.
Minimum requirements include board eligible/board certified with fellowship training in Adult Reconstruction/primary and
revision hip and knee arthroplasty. Prefer candidates with experience in outpatient total hip and total knee arthroplasty
surgery. Strong clinical background with a commitment to excellence in patient care is required.
University Orthopedics is a hybrid academic/private practice offering partnership opportunities and a unique business
model that rewards academic and clinical excellence. For example; if it was someone right out of fellowship it would be as
the clinical assistant professor, Alpert Medical School of Brown University.
University Orthopedics is an equal opportunity employer EEO/AA and encourages applications from minorities and women.
Review of applications will begin immediately and will continue until the position is filled or the search is closed.

Please apply online at www.universityorthopedics.com
Mission: Provide the Highest Quality Orthopedic Care Integrated with World Class Education and Research.

University Orthopedics is seeking an Orthopedic Spine Surgeon to join the Raynham, Massachusetts Office. The position has been created by our expansion into Massachusetts and merger with the Orthopedic Care Physician Network.
The successful candidate will have office hours in the Raynham and Fall River offices and operate at Morton Hospital, St.
Anne’s and the University Orthopedics East Bay Surgery Center.
Minimum requirements include board eligible/board certified with fellowship training in Orthopedic Spine Surgery. Prefer
candidates with experience in outpatient and minimally invasive spine surgery. Strong clinical background with a commitment to excellence in patient care is required.
University Orthopedics is a hybrid academic/private practice offering partnership opportunities and a unique business
model that rewards academic and clinical excellence. For example; if it was someone right out of fellowship it would be as
the clinical assistant professor, Alpert Medical School of Brown University.
University Orthopedics is an equal opportunity employer EEO/AA and encourages applications from minorities and women.
Review of applications will begin immediately and will continue until the position is filled or the search is closed.

Please apply online at www.universityorthopedics.com
Mission: Provide the Highest Quality Orthopedic Care Integrated with World Class Education and Research.
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Job
Opportunities
Opportunity:
Orthopedic Surgery Opportunity in East Orange, NJ with the Department of Veterans Affairs
The East Orange Campus of the VA New Jersey Health Care System is seeking an Orthopedic Surgeon to join our team.
This position offers Student Loan Repayment and the opportunity to work with residents from the Rutgers Robert Wood
Johnson New Jersey Medical School. The ideal provider will have experience in Total Joints and Revisions. This is both
and Inpatient and Outpatient opportunity with minimal call requirement. Research opportunities are available.

Community East Orange - The Crossroads of New Jersey
East Orange, New Jersey, nicknamed “The Crossroads of New Jersey,” is conveniently located just miles from Newark
Liberty International Airport and less than 30 minutes from New York City. Currently home to a diverse cultural mecca of
people representing countries from around the globe, East Orange combines the best of urban and suburban living.
Opportunity Benefits

Working for the Department of Veteran Affairs offers a comprehensive benefits package that includes, in part:
• 49 days paid time off annually including; 26 days paid vacation, 13 days of sick leave, 10 paid holidays and
5 Days paid absence to attend approved CME courses (subject to budget availability)
• on average federal government pays 75% of your premium on your health care insurance
• possible annual performance bonus of 7.5% up to a max $15,000 annually
• VA contributes 9.6% of your salary toward federal retirement
• No malpractice insurance as you are covered by the federal tort law
• up to 5% matching funds on your 401(k)
Health and Retirement: https://www.opm.gov/healthcare-insurance

About the VA

Department of Veterans Affairs offers Veterans the largest, most technologically advanced integrated health care system
in the United States. We operate more than 1,400 sites of care, including 153 medical centers, 909 ambulatory and
community-based outpatient clinics, 135 nursing homes, 232 Veterans centers, 47 readjustment counseling centers,
and 108 comprehensive home-care programs, across all 50 states, the District of Columbia, and U.S. Territories.
If interested, please email resume to: Kenneth.mitchell3@va.gov

Job Placement Opportunities
The Ruth Jackson Orthopaedic Society welcomes the opportunity to include
job postings in the newsletter. Some of our members are still in training and
are looking for positions. Many of our members have leadership positions in
residency and fellowship programs. If your organization is interested in placing
a job ad, please contact the RJOS Management Team at rjos@aaos.org or
847-698-1626.

Order Yours Today!
Order your ‘Guide for Women
in Orthopaedic Surgery’
2nd Edition TODAY!
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