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President’s Welcome
RJOS: Codifying
our Position
Midterm elections will
have passed when this
newsletter hits your
inbox, but right now the
fulminant campaigns for
candidates and causes
swamp the media. The
Alexandra Page, MD season reminds us that
despite shortcomings,
the U.S. has a system which permits varied
opinions and opportunities for change and
improvement. The typical pattern harnesses
our voting power to choose politicians. Policy
emerges as the offspring of politics. As I look
at RJOS, what are the policies that matter
to us? And how can RJOS impact them?
We’re not ready for a PAC, but clarifying
our understanding and opinion on topics of
importance to our mission is a grassroots
way to impact policy.
Position statements offer a mechanism to
codify beliefs and provide a framework for
action. These formal documents identify
the issue and provide context, support
with relevant literature, and clearly state
the recommended best practice. Often,
they are seen as a resource when external
stakeholders seek answers including
government or media. As such, position
statements become another way to
support the RJOS mission to promote the
professional development of and for women
in orthopaedics.
Our nascent position statement on
“Supporting pregnancy and parental
responsibility in Orthopaedic Training and
Practice” has been completed by a dedicated
RJOS team led by Drs. Mary Mulcahey,
Lauren Wessel, and Christen Russo. The
thoroughly researched and documented
policy offers information you can take to your

training program, hospital, or practice. Such
guidelines help establish consistency, equity,
and accuracy for parenting guidelines for
women and men in our field.
RJOS has a role for developing policy on
other topics which impact our practice.
Topics could include workplace harassment,
supporting workforce gender diversity, or
compensation equity.
Like flossing your teeth, voting is an
important task which can’t be outsourced. If
you missed 2018, sign up for a mail-in ballot
and be ready for 2020. But you can make a
difference in the politics of your profession
much sooner by engaging in development
of position statements. Send me an email
if you have a topic or you’d like to be
involved in this aspect of RJOS!

Treasurer’s Report –
Julie Samora, MD, PhD

Dr. Amy Ladd is the
Elsbach-Richards
Professor of Surgery
at Stanford University
Medical Center. She
also serves as Chief of
the Robert A. Chase
Hand Center, Vice-Chair
Amy Ladd, MD
of Academic Affairs,
and Assistant Dean for
Student Advising. She is past president of the
Ruth Jackson Orthopaedic Society and is an
AVID supporter of the organization.
When I asked Dr. Ladd why she continues
to financially contribute to RJOS, she
states that she wholeheartedly supports its
mission to promote women in orthopaedics,
from all aspects of mentoring, promoting
the pipeline, to leading in our specialty, to
fostering excellence in research, all of which
(continued on page 2)
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Vice President’s Report –

(continued from page 1)

“I think I can help others just by my example.”

contribute to changing the face of
musculoskeletal healthcare.

Many of you know Patricia S. Summitt (1952-2016) from her unparalled
basketball career. She was a 1976
Olympian, winning a silver medal on
the USA Women’s Basketball team
after which she became head coach
for the team that won Olympic gold in
1984. From 1974-2012 she was the
Tennessee Lady Vols Basketball Team
head coach. Their number of wins
was an incredible 1098, the most in
all of college basketball history. Coach
Summitt never had a losing season.
In 2000, she was named the Naismith
Basketball Coach of the Century.
In 2009, Sporting News ranked her
11th on the 50 Greatest Coaches of
All Time. In 2012, President Obama
presented her with the Presidential
Medal of Freedom. Also that year she
was recognized with the Arthur Ashe
Courage Award. Alzheimer’s disease
cut her career and life short.

When she was RJOS president, her
main focus was Gendered Innovations,
which examines sex and gender differences and similarities across medicine,
science, and technology (http://genderedinnovations.stanford.edu). She also
wrote a column in Clinical Orthopaedics
and Related Research (CORR) outlining this concept and recently gave a
talk at the European Orthopaedic
Research Society (ORS) in Ireland
further promoting this idea. She
contends that the only way to change
the science and change healthcare is
to ensure women are stakeholders,
representing half of the population.
Her goal is to uncover differences and
similarities so the “pie gets bigger” and
everyone benefits.
Our RJOS goals include supporting
women to delve into these exciting
research topics, pave the way for the
next generation, and enhance musculoskeletal care. We are grateful for Dr.
Ladd’s monetary support, which enables us to achieve our mission. If you
would like to donate to RJOS, whether
as little as $5 or as much as $50,000,
you may give money in your name or
in memory of someone, and may direct
your gift to any one of our missions.
RJOS is a 501(c)(3) tax-exempt
organization.

Pay Your Dues!
Here is a quick link to pay your
dues on-line with your user name
and password. Click here to pay
RJOS dues.
If you have questions on your
dues, please contact the RJOS
Management Team at rjos@aaos.
org.
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Marlene DeMaio, MD

At this point, you might be thinking:
Marlene, not everything is related to
sports medicine. You are correct. Here
is the connection. To become a surgeon, it takes years of training, focus,
and dedication not to mention the
requisite technical expertise. Surgery
is a team event. We are examples
in our practices and communities,
regardless of our career phase. As
Coach Summitt transitioned through
career phases, she remained dedicated to basketball and developing talent
into winning teams. Coach Summitt’s
example of leadership, dedication, and
professionalism is inspirational. It takes
many of Coach Summit’s traits and her
fine example to accomplish daily all
the tasks that constitute our jobs. We
see more qualified women orthopaedic
surgeons in leadership positions everyday. We want to see more women
join us in this wonderful profession
of orthopaedic surgery. All of us have
benefitted from coaches and mentors,
whether they are from our profession
or more informal ones in our personal
lives. As surgeons we help patients
and help move our profession forward
in our communities.
RJOS is here to assist you in your
career development, regardless of its

Pat Summitt

phase. We have adjusted programs
and created new ones to help you
achieve that winning practice as well
as a personal life. We are developing
more position statements and collaborative efforts to help you, our team
member. Of course, some of the topics
will be difficult ones like harassment,
income inequity, and discrimination.
Our leadership teams and staff are
available to you. You will see that our
leadership and committee volunteers
represent both the academic and
private sectors. Think the RJOS “Vols”
working for you. We donate our time.
Many of our members have donated in
addition to their dues. A special
THANK YOU to these members listed
on page 9. If you are able to follow
this example to contribute, please visit
our webpage to make a donation. In
addition to our gratitude, we have a
donor ribbon for you at the Annual
Meeting. Your dues and donations
support RJOS programs and pay for
our society staff.
We need your ideas and input to
continue to keep RJOS relevant. We’d
like to hear from you. We can’t wait
to see you at our annual meeting that
will address the important topics of
personal financial planning and workplace harassment. Your participation in
RJOS programs, our annual meeting,
and dues payments keeps RJOS
operating with purpose. I look forward
to working with you and other RJOS
team members as we take the words
of our mission and vision and make it
REALITY with examples you can use.
RJOS is proud
to share that
Dawn LaPorte,
MD, RJOS
Secretary,
was selected
as one of the
nominees from
the AAOS
for American Board of Orthopaedic
Surgery. While the ABOS will make
a final decision, it is an honor that
our sponsored candidate is among
the top candidates for this position.

2019 RJOS Annual Meeting –

Dori Cage, MD, Program Chair

Taking Control: Effective
Management of Personal
Finances and Workplace
Harassment

Julie Samora, MD, PhD,
RJOS Liaison

March 12, 2019
5 - 9 p.m.
Las Vegas, Nevada
We look forward to seeing you at our
2019 Annual Meeting on Tuesday,
March 12, 2019 in Las Vegas! Join
us from 5-9 p.m. to catch up with
Orthopedic friends, network and get
practical guidance on developing
your own personal financial strategy
and effectively managing workplace
discrimination and harassment. This
year our speakers include Jackie
Mazur, CFP®, CDFA®, MSBA, a
Certified Financial Planner and
President of Guide My Finances and
Judybeth Tropp, JD, Assistant Clinical
Professor of Law at Thomas Jefferson
School of Law.

While there will be opportunity for
spontaneous questions, we also
welcome any questions in advance
that you would like the speakers to
cover. Feel free to contact me at
Doricage@gmail.com.
Take advantage of the Early Bird rate!
Watch your email, registration
will be opening soon. Meeting
rates increase on February 4th!

Committee News
Women’s Health Advisory Board –
The WHAB produced a poster on Sex
Dimorphism in Spine Conditions for
last month’s Movement is Life Caucus.
Movement is Life is a multi-disciplinary
coalition seeking to eliminate racial,
ethnic and gender disparities in muscle

Diversity Advisory
Board –

Corinna Franklin, MD

and joint health by promoting physical mobility to improve quality of life
among women, African Americans and
Hispanics.

The AAOS sponsored a Diversity
Summit in September to develop a
strategic plan for the house of orthopaedics to enhance diversity in the
field. Representatives from several
orthopaedic organizations (AALOS,
AOA, BOS, DAB, JRGOS, Nth Dimensions, Perry Initiative, RJOS, WHAB)
gathered to discuss various opportunities.
The attendees reviewed their individual
organizational programs and goals for
enhanced diversity, and then brainstormed to develop collaborative approaches amongst the cohesive group.
The ultimate agreed-upon goal was to
increase diversity within orthopaedics to 30% by 2020. To achieve this,
a diversity alliance/coalition would be
created, with AAOS as facilitator and
several groups being represented. Nth
Dimensions and Perry Initiatives would
be promoted and expanded. The AOA
could perhaps work via CORD to help
raise money from departments/institutions for initiatives. A coordinated
calendar of diversity activities would be
created, diversity would be ‘measured’
in every organization, with a directed
approach at diversifying nominating
committees. Further suggestions were
formulated, and as some of these
initiatives come to fruition, I will keep
RJOS members informed!! A great
start to a very important issue.
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Mentoring Committee –
Christen Russo, MD, Chair

The Mentoring Committee is excited
to announce a new program coming
your way in 2019 called the RJOS
Ambassador Program. This program
will pair seasoned attendings with
graduating residents or fellows to help
navigate the ins and outs of that often
confusing first year of practice.
We will soon be recruiting board
certified RJOS members as faculty
mentors who are willing to commit to a
one-year mentorship experience with
an on-the-cusp trainee starting her
career. If you are interested in being a
mentor, please feel free to email me:
christenrusso@gmail.com, or stay
tuned for more news from RJOS this
winter.
If you are a graduating resident or
fellow who will be starting her first
“big girl” job in 2019 and would like
some one-on-one guidance regarding
topics such as, board collection, billing
& coding, academics/family/work/
life balance, working with partners,
maternity leave and family planning,
expect an application around the time
of AAOS Academy Meeting this spring.
We are excited to partner with the
Association of Women Surgeons, who
successfully started their Ambassador
program last year, to help advance
the careers of new women orthopedic
surgeons. The first year of orthopedic
practice has several unique characteristics that really lend itself to this mentorship model. Furthermore, as women
in orthopedics we truly have so much
to offer one another from our own
experiences navigating a man’s world.
The RJOS Mentoring Committee
hopes to continue this program for
years to come and we look forward to
having new members pay it forward!
Note: This program will only be open to
active RJOS members in good standing (for both mentors and mentees).
Those requesting a mentor must be
completing residency or fellowship in
2019 and be starting as an attending
physician Summer/Fall 2019. This is a
one-year commitment for both parties.
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Professional Committee
Update – Mary Mulcahey, MD
Our big focus over the past couple
of months has been on organizing a
combined RJOS/Integra professional
development symposium, which will
occur on Wednesday morning at the
AAOS meeting in 2019. Huge thanks
to Integra for sponsoring this activity!
We have created a planning committee that is comprised of four RJOS
members and four Integra employees.
Both of our groups are very excited
about this collaborative effort. We are
working hard to prepare a great discussion and interactive events related to
professional development and leadership topics that are important to both
women in medicine and in business.
We strongly encourage you to attend!
We hope this will be the first of many
similar sessions.
The Professional Development Committee is continuing to develop resources to share with our members.
Currently, our efforts are focused on
contract negotiation and summarizing
pearls for those interested in pursuing
a career in private practice. Additionally, we’re proud to announce that several professional development resources are now available as a member
benefit. Please log in to your members
only page to access resources including advice for different stages of your
career, how to write an effective cover
letter, and leadership skills training.
Our committee members are preparing
two articles for submission to AAOS
Now: What women bring to the OR
table and Challenges Faced by Female Academic Orthopaedic Surgeons:
Can We Have it All? We hope to have
these submitted before Christmas.
AAOS Now recently created a Diversity
Workgroup that will review all articles
related to women and minorities in
orthopaedics and other topics centered
around diversity.

RJOS
Membership
The RJOS welcomes
applications for
membership
from all of those who
support our goals.
Benefits include:
• CORR Subscription
• Mentoring
• Networking		
• Grant & Scholarship
Opportunities
Several categories of membership
are available. Please visit the
RJOS website to learn more.
New Member applications are
reviewed by the Membership
Committee on a monthly basis.
Download a membership
application.
Do you need to upgrade your
membership?
Email the RJOS office (rjos@
aaos.org) and we will quickly take
care of that.

$ Reminders from Your Treasurer $
1. You may donate at any time for any
amount. You may direct donations
to the RJOS or specific missions of
the organization, such as the Ortho		 paedic Research and Education
Foundation. Unless otherwise specified, donations will be placed in the
general operating fund. RJOS is a
501(c)(3) tax-exempt organization.
2. Amazon Shoppers, consider donat		 ing through AmazonSmile. With each
		 eligible purchase, AmazonSmile will
donate 0.5% of the price to RJOS.
You may enroll here.
3. Sponsors may donate to RJOS.
		 If you know a corporation or group
that is interested in donating, please
encourage them to contact our
RJOS staff or me.

Congratulations to Our Newest and Reinstated RJOS Members

CONGRATULATIONS

RJOS welcomes the following new and reinstated members:
Jessica Avila 		
El Paso, TX

Abigail Gray			
Southaven, MS

Savannah Smith 		
Washington, DC

Ofure Odion Asikhia		
Philadelphia, PA

Bonnie Gregory, MD 		
Durham, NC

Laura Sokil 			
Merion Station, PA

Leslie Barnes, MD
Philadelphia, PA

Rebecca Griffith, MD 		
Denver, CO

Yu Min Suh 			
New York, NY

Jacqueline Baron 		
Marlboro, NJ

Claire Hays 			
Shreveport, LA

Krystyn Suppa
Manalapan, NJ

Kathryn Barth 		
Bethesda, MD

Adrienne M. Koder, DO 		
Philadelphia, PA

Katherine Swank, MD 		
Southfield, MI

Claire Frances Beimesch, MD
Dayton, OH

Elisabeth Kroneberger		
Cleveland Heights, OH

Allison Tetreault, MD 		
Denver, CO

Morgan Bertsch 		
Iowa City, IA

Kathleen Leinweber
Woodstock, IL

Meaghan Tranovich, MD
Toledo, OH

Manoshi Bhowmik-Stoker
Mahwah, NJ

William L. Levine, MD 		
New York, NY

Kelly Bonner 			
Flowood, MS

Christa LiBrizzi
Essex, MD

Carley Vuillermin, MBBS,
MPH, FRACS
Boston, MA

Emily Boschert
Shawnee, KS

		

		 Madeline Lyons, MD 		
Chicago, IL

Erin Braun 			
Rockford, IL

Bhargavi Maheshwer		
Cincinnati, OH

Landon Rae Bulloch 		
Pelzer, SC

Nicole Meschbach, MD
Munhall, PA

Elizabeth Cody, MD
Rye, NY

Sarah Poland 			
Columbus, OH

Anne E. Colton, MD 		
Broomhall, PA

Alexa Powers 			
St. Louis, MO

Alayna B. Craig-Lucas
Scranton, PA

Haley Prough			
Erie, PA

Taylor D’Amore
Canandaigua, NY

Mattie E. Raiford		
Augusta, GA

Jennifer L. D’Auria, MD
Pittsburgh, PA

Mariel Rickert 		
Orlando, FL

Elizabeth Dennis, MD, MS
New York, NY

Elisabeth C. Robinson, MD
Culpepper, VA

Mokunfayo Fajemisin 		
Chicago, IL

Lauren G. Santiesteban, MD
New York, NY

Heather C. Flynn, MD 		
Philadelphia, PA

Tara Saxena, MD 		
Palo Alto, CA

Samia Ghaffar, MD 		
Clovis, CA

Soudabeh Sedghi		
Los Angeles, CA

Mary Elizabeth Gibson, MD
Orlando, FL

Diana Silas, DO 			
West Bloomfield, MI

		

Brittney Warren, MD 			
League City, TX
Lauren Wessel, MD 		
New York, NY
Noelle Whyte, MD 		
Cincinnati, OH
Katherine Wood 		
San Antonio, TX
Caurice Wynter 			
New Haven, CT
Helen Zitkovsky
Burlington, MA
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Member in the Spotlight
Andrea Spiker, MD

Brief Practice/Professional Description
I am an academic sports medicine
and hip preservation surgeon at
the University of Wisconsin (UW)
– Madison. My sports medicine
practice includes shoulder, hip, knee
arthroscopic and open surgeries in
ages 13 and above. I also specialize
in hip preservation – which includes
primarily hip arthroscopy as well as
open hip preservation surgeries, the
most common of which I perform is the
periacetabular osteotomy (PAO) for hip
dysplasia. I am also the Director of the
UW Hip Preservation Program and
a Team Physician
for the UW Badgers. My practice reflects my
training from two
fellowships – one
in sports medicine
and the other in
hip preservation
– and offers opportunities outside of
clinical care to teach (medical students, residents and fellows), provide
athlete care, and stay active in research.
Describe a Professional Challenge
or Success
My biggest professional challenge
thus far has been realizing my aspirations for our UW Hip Preservation
Program and my personal practice.
My goal is to build a state-of-the-art
clinical practice and hip preservation
program that emphasizes cutting edge
research and top-notch teaching and
mentoring, while continually improving
patient care and pushing the frontiers
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of our specialty. Prioritizing immediate
demands with implementation of the
long term vision keeps me busy. This
has included hiring a Hip Preservation
research coordinator, developing a
patient registry, establishing research
collaborations within and outside of
our institution, creating a curriculum for
our residents and fellows, refining our
pre-operative workup and post-operative physical therapy protocols, and
conducting my own research, all while
maintaining a busy clinical practice and
taking care of our collegiate athletes.
Top Tip for Successful Practice
Be excellent and never stop learning. I
continue to learn from my colleagues,
my patients, my medical students, residents and fellows, and I always keep
an open mind about how and where I
might improve in clinic and in the operating room.
Top Tip in Achieving Work/Life Balance
An awareness that work/life balance
is something that must be constantly
worked on is key. I am very career
driven, but also the mother of small
children. I know that I make sacrifices
in each aspect of my life to succeed in
the other. The balance is something I
try to look at in the big picture. While
at certain times the scales may tip
more in one direction than the other,
I try my best to make sure the scales
even out in the long term. This requires
being flexible and adaptable to address
important issues when they arise, while
being cognizant of the grander scheme
of things. Part of being able to do that
is asking for help when I really need it
– whether that’s from my assistant, my
research coordinator, my colleagues,
or my family and friends.
Why I am in RJOS
I joined RJOS as a medical student
after I decided that orthopaedics was
the specialty I wanted to pursue. At the
time I had no female orthopaedic surgeon mentors. The mission of RJOS
to support and encourage females to
enter the field of orthopaedic surgery
is what initially drew me to the organization. Now I hope that I can pay it
forward – and provide mentorship and
support to the next generation of

female orthopaedic
surgeons. If nothing else,
I hope that my presence at
meetings and as part of the
organization will help dispel
the notion that women can’t be a part
of this phenomenal group of surgeons.
What did you gain from the 2018
Annual Meeting?
I attended the RJOS Young Practitioner’s Forum in addition to the Annual
Meeting and was encouraged to see
so many young women interested in
joining our field. RJOS did a wonderful
job of highlighting successful female
orthopaedic surgeons who can serve
as role models, and giving them the
stage to discuss life and career lessons for those who may not have such
mentors.
Interesting or Fun Fact
I took a few years off between college
and medical school, working as a
speech writer and also as a Fulbright
Scholar in Germany. I still consider
these some of the most educational, eye opening, life enriching and
fun years of my life. I encourage all
pre-medical students to consider taking
time prior to medical school to explore
their interests before embarking on the
very long (but worthwhile) pathway to
becoming an orthopaedic surgeon.

Order Yours Today!
Order your ‘Guide for Women
in Orthopaedic Surgery’
2nd Edition TODAY!

Guide fo

r

orthopaWomen in
edic SurG
ery
2 nd editio

n

Job Placement Opportunities
The Ruth Jackson Orthopaedic Society welcomes the opportunity to include job postings in the newsletter. Some of our
members are still in training and are looking for positions. Many of our members have leadership positions in residency and
fellowship programs. If your organization is interested in placing a job ad, please contact the RJOS Management Team at
rjos@aaos.org or 847-698-1626.

Orthopaedic Hand/Upper Extremity Surgeon
The Department of Orthopaedics and Rehabilitation at the University of Vermont Larner College of Medicine and The University of Vermont Health Network Medical Group, Faculty Practice Division, has initiated a search for a faculty position at the
Assistant, Associate, or full Professor level on the Clinical Scholar Pathway.
The Department is seeking to hire an orthopaedic hand/upper extremity surgeon with a commitment to clinical care and medical education. An interest in research is valued. Applicants must be BC/BE and fellowship trained in orthopaedic hand/upper
extremity surgery. The Department has a strong history of excellence in both clinical and basic science research. Visit our
website at: www.med.uvm.edu/orthopaedics
The University is especially interested in candidates who can contribute to the diversity and excellence of the academic community through their research, teaching, and/or service. Applicants are requested to include in their cover letter information
about how they will further this goal.
The Faculty Practice Division cares for patients at the University of Vermont Medical Center. The Medical Center is the primary teaching hospital for the University of Vermont Larner College of Medicine and is a level I trauma center and the tertiary
referral center for the UVM Health Network.
Interested candidates must apply online by submitting a cover letter and CV at www.uvmjobs.com.
Inquiries about this position may be directed to: S. Elizabeth Ames, MD, Search Committee Chair
c/o Susan Platania
University of Vermont Larner College of Medicine
Department of Orthopaedics and Rehabilitation
95 Carrigan Drive, Stafford Hall 4th Floor
Burlington, VT 05405-0084
E-mail: susan.platania@uvm.edu
Telephone: (802) 656-4245
Applications will be accepted until the position is filled.
The University of Vermont is an Equal Opportunity/Affirmative Action Employer.
All qualified applicants will receive consideration for employment without regard to race, color, religion,
sex, sexual orientation, gender identity, national origin, disability, protected veteran status, or any
other category legally protected by federal or state law. The University encourages applications
from all individuals who will contribute to the diversity and excellence of the institution.
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Geriatric Orthopaedic Trauma Fellowship: 2020-2021
The University of Minnesota/Regions Hospital offers an exceptional opportunity for a multidisciplinary Geriatric Orthopaedic Trauma fellowship. This fellowship is a twelve month unique
training experience in the operative and clinical management of geriatric orthopaedic trauma
patients. The fellowship will emphasize multidisciplinary aspects of geriatric orthopaedic patient
care including operative and nonoperative trauma care, peri-prosthetic fracture reconstruction, bone
health, and palliative care considerations. This will prepare you to build and efficiently run a geriatric
fracture center.
Qualified candidates for either program are current PGY4 (or beyond) orthopaedic residents in an
accredited US orthopaedic residency program and available to obtain a Minnesota medical license by
July 2020.

Fellowship Director:
Julie A. Switzer, MD, FAOA
Director, Masters Program, Regions Hospital
Associate Professor, University of Minnesota

Fellowship Contact:
Michelle Stepka
Education Coordinator
Ph: 651-254-3799
Michelle.m.stepka@healthpartners.com

Hand Faculty Search
The Department of Orthopaedic Surgery at Stanford University seeks a board certified orthopaedic surgeon with fellowship
training in hand surgery to join the Department as Assistant or Associate Professor in the Medical Center Line (MCL) or
Clinician Educator (CE) Line. The major criteria for appointment for faculty in the Medical Center Line shall be excellence in
the overall mix of clinical care, clinical teaching, scholarly activity that advances clinical medicine, and institutional service
appropriate to the programmatic need the individual is expected to fulfill. The major criterion for appointment in the Clinician
Educator Line is excellence in the overall mix of clinical care and clinical teaching appropriate to the programmatic need the
individual is expected to fulfill.
Faculty rank will be determined by the qualifications and experience of the successful candidate. The successful applicant
should be eligible for a California Medical License.

Sports Surgery - Adult
The Department of Orthopaedic Surgery at Stanford University School of Medicine seeks a board certified/eligible orthopaedic
surgeon with fellowship training in sports surgery to join the Department at the rank of Assistant Professor, Associate Professor, or Professor in the Medical Center Line (MCL). The major criterion for appointment for faculty in the MCL shall be excellence in the overall mix of clinical care, clinical teaching, scholarly activity that advances clinical medicine, and institutional
service appropriate to the programmatic need the individual is expected to fulfill. Additionally, the candidate would be expected
to function as a team physician.
Faculty rank will be determined by the qualifications and experience of the successful candidate. The successful applicant
should be eligible for a California Medical License.
Stanford University is an equal opportunity employer and is committed to increasing the diversity of its faculty. It welcomes
nominations of and applications from women and members of minority groups, protected veterans and individuals with disabilities, as well as others who would bring additional dimensions to the university’s research, teaching and clinical missions”
to “Stanford is an equal employment opportunity and affirmative action employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability,
protected veteran status, or any other characteristic protected by law. Stanford also welcomes applications from others who
would bring additional dimensions to the University’s research, teaching and clinical missions.
Submit CV, a brief letter and three references to: jstan@stanford.edu
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We are Thankful!
We hope you had a very Happy Thanksgiving! The Ruth Jackson Orthopaedic Society is very thankful for all of our
members, volunteers and partners who power our initiatives and help us to advance our mission.
We would particularly like to thank the following members who have contributed donations to date this year:
Cynthia L. Emory, MD
Natalie L. Leong, MD
Julie B. Samora, MD
Deborah C. Bohn, MD
Mark
C.
Gebhardt,
MD
Alexandra
(Alexe)
E.
Page,
MD
Julie A. Switzer, MD
Natalie R. Danna, MD
Claudette
M.
Lajam,
MD
Ellen
M.
Raney,
MD
Jennifer K. Wagner, MD
Marlene DeMaio, MD
Dawn
L.
LaPorte,
MD
Christen
M.
Russo,
MD
Kristy L. Weber, MD
Holly J. Duck, MD
Donors are recognized in future newsletters as well as during the Society’s Annual program of Events. RJOS is a 501c3
organization. Your contribution will be tax deductible to the extent allowed by law (please check with your tax advisor).
To donate, go to http://rjos.org/donations. Thank you for your consideration.

Other News
The American Society for Surgery of
Hand (ASSH) has hosted a reception for female hand surgeons for the
past 5 years during the ASSH Annual
Meeting. The program was created by
an RJOS member who is also a leader
in the ASSH. The ASSH originally

sponsored the event, during the time of
President Andrew Lee. Since that time,
the reception has been industry-sponsored, most recently by Medartis,
Integra, and Axogen. The reception
in the past has had guest speakers,
but more recently, has primarily been

a time for socialization with members
encouraged to reach out and meet
other members. The ASSH currently
has 726 female members, which is
16% of its total membership. This
year’s group photo demonstrates the
overwhelming positive response:

Apply for Funding for Research on Advancing Simulation as a Tool for Skills Training
OREF, in partnership with the American Board of Orthopaedic Surgery, Inc.
(ABOS), is soliciting Letters of Intent
(LOI) for the OREF-ABOS Surgical
Skills Simulation Training for Residents
Research Grant. The grant will provide
$150,000 to $300,000 over a 2-3-year
period.

This funding opportunity seeks to
advance simulation as a tool for skills
training and determine whether it could
be used for performance assessment
of orthopaedic residents prior to qualifying for their certifying examinations
throughout the country. Projects that

have or develop measurable outcomes, benchmarks for performance
and proficiency levels will be preferred.
Learn more about this opportunity at
www.oref.org/OREF-ABOS-Grant.
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