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President’s Welcome
“We choose to go to the moon. We choose to go to the moon in
this decade and do the other things, not because they are easy, but
because they are hard, because that goal will serve to organize and
measure the best of our energies and skills, because that challenge
is one that we are willing to accept, one we are unwilling to postpone,
and one which we intend to win, and the others, too.”
President John F. Kennedy, Rice Stadium, Houston, TX; 09/12/1962

This summer July
21 marked the 50th
Marlene DeMaio, MD anniversary of man’s
first steps on the
moon. Neil Armstrong, followed by Edwin
“Buzz” Aldrin, Jr., walked on the surface
for about 2 hours and 15 minutes. Fellow
astronaut Michael Collins orbited above
in the Apollo XI command module. Many
consider this phenomenal achievement as
the most revolutionary human exploration
combining technology, teamwork, courage,
and determination. The President’s bold
challenge became a reality in less than nine
years. Like many families, mine gathered in
my grandparents’ living room to watch the
amazing event on a color television. This
accomplishment relied on computers whose
operating systems were far less complex
than the average smart phone we carry
today. Velcro was new. Tang was a fad.
Telemetry was being developed; Armstrong’s
heart rate was between 100-120 on the
moon and 45 while sleeping on the way
home. Celebration of the 1969 momentous
moonwalk anniversary continued for most of
July.
To make manned space missions to
the moon a reality, NASA established
conceptual and discrete goals. Multiple
milestones and missions succeeded along
the way. Space related industries, science,
education, and opportunities were created
and advanced along the way. Men and
women worked together with unfaltering
dedication. Emphasis was placed on training,
contingency plans, continual improvement,
and safety. Yet, there was tragedy for the

crew of Apollo I. Virgil “Gus” Grissom, Ed
White, and Roger Chafee died when their
command module caught fire. Despite this
horrible loss, the moon program continued
and teams redoubled their efforts.
You may be wondering, “What does this have
to do with me? I’m not an astronaut.” I’d
like you to consider that in many ways, you
are an astronaut in your own life. With both
feet firmly planted here on Earth. Astronauts
love flying and pushing the envelope. You
and I selected orthopaedic surgery because
we love it. We love surgery. We push the
limits of physiology, healing, and recovery
for optimal outcomes and the best function
after the procedures we perform. Astronauts
are competitive. So are we. Selection and
training to be an astronaut is arduous. Being
selected for orthopaedic training and actually
doing it is not exactly a “walk in the park.”
Astronauts and surgeons need strong teams.
There is a certain type of courage to be a
surgeon and to lead other professionals as
we care for our patients, work in healthcare
systems, teach, and perform research. Those
of us who are underrepresented minorities
in orthopaedics also know the courage
and determination required to manage the
challenges of being and succeeding as an
orthopaedic surgeon. We have all made
sacrifices. Regardless, it is not an easy field.
Part of the appeal of orthopaedics is because
it is hard.
There are other similarities between NASA
and the overall experience of women and
other underrepresented minority orthopaedic
(continued on page 2)
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(continued from page 1)
surgeons. President Kennedy noted
in the speech, “There is no strife, no
prejudice…in outer space as yet.”
As all the accomplishments to get to
the moon and back were happening,
there was strife, prejudice, and
harassment. JoAnn Morgan, a truly
talented child prodigy NASA engineer
was in the Control Room for the Apollo
11 mission. Finally at age 78, she
is speaking out. Regarding gender
discrimination, her story is similar to
mathematician Katherine Coleman
Goble Johnson of “Hidden Figures”
who also endured racial discrimination
and Jim Crow laws. Dr. Johnson and
her fellow black women colleagues
faced many obstacles but collaborated
and supported each other through
it all. John Glenn refused to embark
on his Friendship 7 mission until Dr.
Johnson evaluated and approved
the calculations of the new digital
computers. She helped calculate the
trajectory of the Apollo XI mission
and the return flight of the ill-fated
Apollo XIII mission. There is now
a building named after her at the
Langley Research Center in Hampton,
VA. President Obama presented Dr.
Johnson with the Presidential Medal of
Freedom in 2015.
In the 1950s and early 60s, there were
women astronaut candidates. NASA
and Navy personnel told me that they
outperformed the men on some tasks
and testing. They never were selected
for the NASA program. Finally, in
1978, Sally Ride joined NASA as part
of the first class to include women.
Thirty-five people were selected from
8000 applicants. Physicist Ride at age
32 became the first female American
in space in 1983 and is still the
youngest American astronaut. USSR
cosmonauts Valentina Tereshkova and
Svetlana Savistskaya were the first
women in space over 10 years earlier.
Dr. Mae Jemison, chemical engineer
and family practice physician, served in
the Peace Corps after medical school
before joining NASA. She became the
first black woman in space in 1992.
None of these women had it easy.
NASA will include a woman in the
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current astronaut corps will be selected
to go to the moon on the 2024 Artemis
mission. This group of women is very
diverse in every respect, including
occupation. There are physicians!
We fortunately have a lot more
opportunities than Katherine Johnson,
JoAnn Morgan, and the original women
astronauts. We can learn from them
and their experience as individuals
and how they survived at NASA.
Knowing their stories shows us that our
struggles are not unique to Medicine
and Surgery. What might they
recommend? Set your goals high. Find
your team for support and to achieve
personal and professional goals. Be
innovative. Stay determined. Evaluate
and re-evaluate your progress. Seek
advice. Use all your resources. Find a
champion or mentor. Give back. What
do I know? I know that you got this far;
you will go farther. Know that RJOS
is here to assist you in your quest, for
your moon mission. Deploying and
executing the RJOS mission statement
helps you and other surgeons.
Yes, we still have a lot to do. These
are still challenging times. We still do
not have pay and merit equity in the
workplace. People should have the
opportunity to select orthopaedics and
be productive in the specialty without
being deterred or barred by unfair
barriers. These are hard problems to
solve and resolve. That’s the 238,900
miles to the moon part. It will not
help to postpone directly addressing
these problems. Their identification
helps orient the RJOS strategic
plan to accomplish a safe, fair work
place, based on merit and free from
harassment for all. Working together,
focusing on conceptual and discrete
goals, we can find success. That’s the
3.5 feet from the lunar landing module
hatch down the ladder to the moon’s
surface. It is my hope that doing this
well will also bring out the best in us.
RJOS continues to address important
issues together with you. Highlights of
recent events are everywhere in the
following pages. Even so, we’d like to
know more about what you are doing.
Caitlin Chambers and Past President
Alexe Page comprise our History

Working Group to accurately record
your outstanding achievements and
to archive them at the Drexel Legacy
Center. If we don’t write our history,
someone else will! Please look for
photos, documents, and memorabilia
you may want to donate. Member
Jamie Engel is pushing social media to
new heights for RJOS. Our message
and your accomplishments are being
heard. We now have more than 1000
members! Thank you new members
for keeping Membership Chair, Amy
Moeller busy. We want to maintain this
large four-digit membership by staying
relevant to you. Mentoring Committee
Chair, Christen Russo led a superb
webinar, “Mentoring in a Diverse
Workforce” on August 21 which can
be viewed soon at http://www.rjos.
org/index.php/resources/webinars.
Member Seth Leopold, Editor in
Chief of our official journal, Clinical
Orthopaedics and Related Research,
is looking for manuscript reviewers
(page 8). We are officially collaborating
with other societies and associations
to provide you more resources and
networking. There will be more details
in the next Newsletter. Importantly,
we are now able to offer two more
year-long fellowships for full members.
Spearheaded by our Secretary, Mary
Mulcahey and sponsored by Surgical
Care Affiliates, the new “Professional
Development Scholarship” will start
next year. Past President Claudette
Lajam and your current president
developed a new “Advocacy
Fellowship” whose sponsors are the
AAOS Office of Government Relations
and the Orthopaedic PAC. A call for
applications is coming soon. Share
your ideas and observations where we
can improve by contacting me at 856362-3147 or through the RJOS office.
I look forward to benefitting from your
experiences and insights to further
tailor RJOS to you. Consider your
RJOS team your orthopaedic mission
control. We will “take a giant step”
together to achieve equity. Plan on it.
“We are orthopaedic surgeons.
We fix things. We can fix this, too.
Your RJOS President

Committee News

Mentoring Committee –

Diversity Advisory Board Update –
Julie Samora, MD, PhD, RJOS Liaison
The Diversity Advisory Board (DAB),
led by co-Chairs Ann Van Heest and
Cordelia Carter, helped to create a
formal plan to align with the AAOS five
year strategic plan, which includes:
Evolving the culture and governance of
AAOS’s board and volunteer structure
to become more strategic, innovative,
and diverse.
Some of the key DAB strategic plan
recommendations, which have been
approved by the AAOS board of
directors, include the following:
1. Targeted and focused recruitment
of URMs and Women by enhancing
direct lines of communication
between AAOS leadership and RJOS/
JRGOS/AALOS leadership to identify
opportunities for collaboration.
2. Purposeful and Transparent
Selection for Committee, Council,
and Cabinet Membership and
Leadership Positions
Publish and promote selection
criteria within CAP system and
promote mentoring for appropriate

CAP application. >90% of individuals
making membership and leadership
selections undergo implicit bias and
diversity, inclusion, and equity training
with development of a rubric assisting
those making committee appointments
identifying why certain selections were
made.
3. Enhanced Retention of Women
and URMs in the AAOS Volunteer
Structure with on-boarding,
mentoring and leadership
development and support
4. Promotion of an orthopaedic
culture that embraces diversity,
inclusion and equity for AAOS
Membership
Members of the DAB include cochairs Ann Van Heest and Cordelia
Carter, as well as Marlene DeMaio,
Charla Fischer, Melvyn Harrington,
Tamara Huff, AJ Johnson, Bryan Little,
Robin Queen, Julie Samora, Verena
Schreiber, William Ross, and Erick
Santos. These individuals have helped
to create this robust plan for the AAOS.

He for She
Award
We are implementing the “He For She” Annual RJOS Award, which
recognizes a male orthopaedic surgeon who serves as a strong mentor and
sponsor for women in orthopaedics, supporting and empowering females at
all stages of their careers to achieve their professional goals. If you have
anyone you would like to nominate, please send us a CV, and a letter stating
why he should be selected. The RJOS Leadership Team will select the
individual from the nominees based on the following criteria:
1. Open advocate for women in orthopaedics;
2. Continued support, mentoring and sponsorship for various women;
3. Forward-minded, inclusive thinker.
Nominations are due by October 31, 2019 – please email to rjos@aaos.org.
All nominees will be notified, and the winner will be announced at the RJOS
Annual Meeting March 2020.
If there are any questions about the process or the criteria, please feel free to
reach out to Julie Samora: julie.samora@nationwidechildrens.org

Christen Russo, MD

The Rise of Otters: Female
Mentors Can Be Your Life Raft
#RaftofBitches
by Kali Tileston

High performing women have been
found to have one thing in common:
an inner circle of predominantly female
contacts. While men tend to advance
by having connections with other wellconnected peers, women with a similar
level of connections but without this
core female support tend to advance
more slowly. (Yang, et al. PNAS
2019;116(6):2033-8) It is thought
that this inner circle provides genderspecific private information and support
while simultaneously connecting each
other to non-overlapping third party
contacts.
This leads us to the cultural
phenomenon #RaftofBitches that is
spreading throughout the country.
Female otters, called “bitches,” join
hands with other female otters in
groups called rafts to keep from
floating out to sea. Women are now
using this display of female support as
a symbol of camaraderie and mutual
admiration. While we should be careful
to not swing too far in one direction
and expect women to always behave
in the collective interest, this research
demonstrates what many of us have
discovered along our own journey
through residency, fellowship and
attendinghood.
RJOS provides many opportunities
to begin forming your own raft. The
Mentoring Committee matches medical
students and residents with seasoned
mentors throughout the country. We
match mentees based on their stated
(continued on page 4)
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Mentoring Committee
(continued from page 3)
goals of mentoring, specialty and
geographic area. In the first half of
2019, there have been 40 matches.
Thank you to all who participate in
this important relationship. To enroll
as a mentor or mentee go to http://
www.rjos.org/index.php/professionaldevelopment/mentoring.
The Mentoring Committee has also
rolled out our Ambassador Program
this year. This is a focused 1-year
program for graduating residents and
fellows to be paired with a senior
surgeon mentor as they enter their
first year of practice. Our inaugural
class has seven powerhouse pairs. If
you are interested in participating in
this program go to http://www.rjos.org/
index.php/professional-development/
mentoring-ambassador-program.
Applications are due June 1st of each
year.
To all of you Otters out there, we see
you. Thank you for being a part of our
raft.

Ambassador
Program Matches
Best Wishes to our first round of
Ambassador Program Matches:
Jennifer Byrd
Jamie Engel
Corinna Franklin
Bonnie Gregory
Carol Lin
Barbara Minkowitz
Reid Nichols
Betsy Nolan
Alexe Page
Melinda Sharkey
Preetha Sinha
Ashley Startzman
Jeana Summers
Noelle Whyte
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Staying Connected as a Ladypod
Samara Friedman, MD, RJOS Member
In 2001, when I started my residency,
I was the lone woman in my program
at Long Island Jewish Medical Center.
When I went onto Fellowship in 2006
at Children’s Hospital of Philadelphia,
I was the lone woman there as well.
While I got along well with “the boys”
(as we all tend to do) in my programs,
made some lasting friendships and had
wonderful mentors, there was no one I
could speak to about the challenges I
was facing that were specific to being a
woman. There was no one who had had
a baby, or went through the infertility
treatments I had gone through, no one
to ask if they also sensed that a certain
nurse seemed to be treating them differently, and no one with whom I could
discuss if they too were being repeatedly asked by patients when the doctor
would be coming to speak with them.
Today the climate is changing for the
better, in that it is much less likely to go
through your entire orthopaedic training without crossing paths with another
woman. It is impossible to go to a
meeting and not see the many women
with whom I’ve had the opportunity to
connect over the years. The number
of women in our field is increasing; not
to the point that I’ve had to wait on line
for the restroom at a meeting quite yet,
but at least to the point where there are

other women in the restroom.
Those women, not only the ones in the
restroom, have become a phenomenal
support system for me. The common
experience of being a woman in orthopaedics is one that is not shared by
many others in the world, and having
other like-minded women from many
different backgrounds to connect with
has been invaluable. Some of these
connections have been via meetings,
but social media has also played a
significant role in connecting with
other women. Facebook in particular
has made it simple to make groups to
connect with others. Three years ago,
a Women of Orthopaedics Facebook
group was started that provides the opportunity to connect with others across
the country, and actually women in ortho around the world. We bounce interesting cases off each other, help with
job opportunities, support each other
through births, moves, marriages, and
divorce. It is the “old boys network” that
we were never truly a part of. Through
connecting with other women, whether it be through social media or in
person, I have found that I don’t have
that same sense of isolation as when
I started my training. It is much less
stressful knowing that there are other
women there to turn to for support.

Professional Development Committee –
Jothi Murali-Larson, MD, Chair

The Professional Development
Committee members have been
making strides in really bringing
the content on the RJOS Members
section of the RJOS.org website to
the next level, providing indispensable
resources for members. New
content in development includes
several exciting projects: staying up
to date with ABOS requirements,
a spreadsheet of national female
Orthopaedic leaders in academic
departments, Orthopaedic societies,
and in private practice, and a database
of female candidates to be guest
speakers at regional lectures or to be
discussion moderators. Additionally,
we are developing resources for

recruiting female trainees and
attendings.
We are formalizing connections with
other subspecialty groups (AOFAS,
AOSSM, JRGOS, and AAHKS, among
others). We are continuing in our
efforts to expand RJOS membership
by reaching out to connections, and
are particularly trying to increasing our
male membership.
We look forward to our collaboration
with the J. Robert Gladden Society
for content for our Professional
Development Symposium at our
Annual Meeting.

RJOS
Membership

Ruth Jackson Orthopaedic Society
2019-20 Leadership

The RJOS welcomes
applications for
membership
from all of those who
support our goals.

Board of Directors

Committee Chairs

Marlene DeMaio, MD
Dawn M. LaPorte, MD

Annual Meeting Program
Selina Poon, MD and
Stephanie Pearce, MD

Benefits include:
• CORR Subscription
• Mentoring
• Networking
• Professional Development
Resources		
• Grant & Scholarship
Opportunities

Mary K. Mulcahey, MD

Bylaws
Dawn M. LaPorte, MD

Julie Samora, MD, PhD

Membership
Amy T. Moeller, MD

Alexandra E. Page, MD

Mentoring
Christen Russo, MD

Dori Cage, MD

Nominating
Alexandra E. Page, MD

Corinna Franklin, MD

Several categories of membership
are available. Please visit the
RJOS website to learn more.

Member-at-Large

Professional Development
Jothi Mural-Larson, MD

Mark Gebhardt, MD

Scientific
Deana Mercer, MD

New Member applications are
reviewed by the Membership
Committee on a monthly basis.
Download a membership
application.
Do you need to upgrade your
membership?
Email the RJOS office (rjos@
aaos.org) and we will quickly take
care of that.

President

Vice President
Secretary

Treasurer

Immediate Past President
Member-at-Large

Member-at-Large

Management Team

Social Media/Website
Claudette M. Lajam, MD

Kerri L. Mink,

Liaisons

Deborah Meyer,

AAOS Diversity Advisory Board
Julie Samora, MD, PhD

Society Director
Society Coordinator

Anna Green, CPA,

Financial Director, Society Management
Services

Amy Sherwood, CAE
$ Reminders from Your Treasurer $

RJOS graciously thanks
Zimmer Biomet for its
generous contribution to
RJOS’s 2019 grants and
scholarship opportunities and for
continually believing
in the RJOS mission to
promote professional
development of and for women
in orthopaedics throughout all
stages of their careers.

1. You may donate at any time for any amount. You may direct donations to the
RJOS or specific missions of the organization, such as the Orthopaedic Research
and Education Foundation. Unless otherwise specified, donations will be placed in
the general operating fund. RJOS is a 501(c)(3) tax-exempt organization.
2. Amazon Shoppers, consider donating through AmazonSmile. With each eligible
purchase, AmazonSmile will donate 0.5% of the price to RJOS. You may enroll
here.
3. Sponsors may donate to RJOS.
		 If you know a corporation or group that is interested in donating, please encourage
them to contact our RJOS staff at rjos@aaos.org.

Pay Your Dues!
Here is a quick link to pay your dues on-line with your user name and
password. Click here to pay RJOS dues.
If you have questions on your dues, please contact the RJOS
Management Team at rjos@aaos.org.
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Congratulations to Our Newest and Reinstated RJOS Members

CONGRATULATIONS

RJOS welcomes the following new and reinstated members:
Louise Atajda
Dallas, TX

Katharine Foster Hollnagel, MD
Toledo, OH

Kayleigh Renfro
San Antonio, TX

Kessiena Laarni Aya, DO
Galveston, TX

James A. Hurt, MD
Jackson, MS

Zoe Anna Retzlaff
Wauwatosa, WI

Haleh Badkoobehi, MD
Torrance, CA

Catherine Elizabeth Hutchison
Philadelphia, PA

Ariana Alexis Reyes
Pittsburgh, PA

Eleanor Aubrey Belilos
Arlington, VA

Brenda Carolina Igelsias
South Gate, CA

Heather Roberts, MD
San Francisco, CA

Jennifer Bido, MD
New York, NY

Kathryn M. Jurenovich, DO
Warren, OH

Parisun Shoga
Henderson, NV

Scott Boden, MD
Atlanta, GA

Alyssa Marie Kendrick
Stow, OH

Madeline Clare Smith
South Bend, IN

Stephanie Ann Boden, MD
Pittsburgh, PA

Megan Hanako Murai Kuba, MD
Irvine, CA

Nereida Sotelo
Columbus, OH

Emily Anne Boes
Omaha, NE

Jakayla Lakireddy
Berkeley, CA

Umasuthan Srikumaran, MD
Columbia, MD

Xi Chen
Colton, CA

Lauren LaMont, MD
Fort Worth, TX

Sarah Stroud, MD
San Francisco, CA

Laurel J. Collings
Kingston, Ontario

Emily S. LaRoque, MD
San Francisco, CA

Rachel C. Talley-Bruns, MD
Irvington, NY

Angela Collins, MD, PhD
Flint, MI

Emily Lau
Detroit, MI

Cristina Marie Terhoeve, MD
New Orleans, LA

Alexandra J. D’Agostini, MD
Chicago, IL

Hannah Hoeun Lee, MD, PhD
Pittsburgh, PA

Michael J. Terry
Austin, TX

Leah Rose Frankl Demetri, MD
San Francisco, CA

Julia Matera
Columbia, MO

Ellen L. Tsay
Pleasanton, CA

Alexandra B. Ernst
Atlanta, GA

Sunita Mengers
Germantown, MD

Morgan Brianna van Kesteren
Hamilton, NY

Kimberly Jo Franke, MD
Tampa, FL

Margaret Siobhan
Murphy-Zane, MD		
Aurora, CO

Jordan Carolina Villa, MD
Washington, DC

Jamie Elizabeth Furness, MD
Royal Oak, MI
George Gantsoudes
Vienna, VA
Simone Christine Geraud
St. Louis, MO
Jenna Marie Godfrey, MD
Eugene, OR
Jennifer Greene, MD
Canberra, Australia
Kelly Anne Harms, MD
Kalamazoo, MI
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Ivy Nguyen
Dallas, TX
Gabrielle Paci, MD
Arlington, MA
Mary V. Portera
Memphis, TN
Amar S. Ranawat, MD
New York, NY
Anil Singh Ranawat, MD
New York, NY

Arakua Welbeck
Durham, NC
Emily Anne Whicker, MD
Pittsburgh, PA
Rosemary Yi, MD
Harrison, NY

Member in the Spotlight
Liz Matzkin, MD
Brief Practice/
Professional
Description
I am an orthopaedic sports
medicine
surgeon at
Brigham and
Women’s
Hospital in Boston. I also serve as
an Associate Professor at Harvard
Medical School, Chief of Women’s
Sports Medicine, and I am the
Fellowship Director for our sports
medicine fellowship program. I have
been at Brigham and Women’s for
eight years and my practice focuses
largely on treating shoulder and knee
injuries. I take care of both male
and female patients. I founded the
Women’s Sports Medicine Program
at Brigham and Women’s Hospital in
2011, which provides a comprehensive
approach to treating musculoskeletal
injuries in female athletes. Our
program involves a collaborative effort
between orthopaedic sports medicine,
physical therapy, endocrinology,
sports psychiatry, and primary care
sports medicine. The interdisciplinary
approach for our female athletes is
especially important for issues such
as the Female Athlete Triad/Relative
Energy Deficiency in Sport (RED-S).
The women’s sports medicine program
also helps raise awareness of sexrelated differences in musculoskeletal
injuries. There is a Female Athlete
Triad Conference in Boston annually
and the local female orthopaedic
sports medicine surgeons often meet
to discuss issues related to caring for
our female athletes.
I have been the sports medicine
Fellowship Director at the Brigham for
3 years. We currently have 2 fellows/
year. There are very few female sports
medicine fellowship directors. I think
it’s important to do everything we
can to help diversify our profession,
including embracing opportunities to
pursue leadership roles such as this.
I enjoy working with the fellows, but
I also see this as a big responsibility.

Throughout the one-year fellowship,
the fellows want to become proficient
with basic and advanced sports
medicine surgeries, they want to
improve their clinical acumen in the
clinic, and they seek mentoring in
practice management. As fellowship
director, I make every effort to ensure
that the fellows maximize their
experience and leave feeling confident
to practice independently.
Describe a Professional Challenge
or Success
Becoming an orthopaedic surgeon has
been one of my biggest challenges and
successes. We are all very aware that
it is not easy to get here. I was the first
woman in my orthopaedic residency
and sports medicine fellowship. Both
programs were incredibly supportive.
Looking back, I never felt like I was
treated any differently than my coresidents or co-fellows. I would do it
all again! I have been very fortunate
to have incredible mentors, almost
all of whom have been male. They
continue to support me in my career. I
went to Tulane for medical student and
a couple of the orthopaedic surgeons
there, Drs. Whitecloud and Barrack,
mentored and supported me as I was
making my decision to pursue a career
in orthopaedic surgery. From that
early experience, I always knew that I
wanted to be an orthopaedic surgeon!
Another success that I am incredibly
proud of is helping other women
succeed in orthopaedics. It is really
gratifying to watch women who I have
mentored pursue their dreams to
have a career in orthopaedics. The
proudest moments for me are when
I receive a brief email or note saying
“I’m going into orthopaedics because
of my experience working with you!”

Why are you a Member
of RJOS?
I think it’s really important
to support those that came
before me and those that will
come after. I hope to help continue to
pave the way for those that will hold
the torch after me. I joined RJOS as
a medical student and I have found
that the friends and colleagues I have
made through this society are the most
important thing. Having colleagues
who are going through the same things
as female orthopaedic surgeons is
comforting. I learn so much more from
talking to these colleagues than from
standard didactic content at meetings.
What did you gain from the 2019
Annual Meeting?
Networking is the most critical
aspect of these meetings and the
breakfast meeting is always incredibly
educational!
Interesting or Fun Fact
I have run over 15 marathons, most
recently in Philadelphia in 2018. I will
be running the New York City marathon
in Nov 2019. In order to be able to
balance work with family and training
for the marathons, I surround myself
with supportive people at home and at
work. I run very early in the morning,
sometimes around 4am. I usually
run with my husband, who is also an
orthopaedic surgeon. We create a
training schedule and follow it as best
we can. We do this for our enjoyment!

Top Tip for Successful Practice
Work hard, be available, and be
responsive to your team and your
colleagues! Being responsive is key,
even if the answer is no, you need to
let your team know. Treat patients the
way you want to be treated. Listen and
be open minded. Always be willing to
learn and change!
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Kappa Delta: Recognizing a Sister Organization
In 1947, the Kappa Delta Sorority
established the Kappa Delta Research
Fellowship in Orthopaedics to honor
achievements in orthopaedic research.
Since that time, KD has now supported
over $1 million dollars of orthopaedic
research funding. Through the vision
of Karen Hasty (the George Thomas
Wilhelm Endowed Professor in
Orthopaedic Surgery), Kappa Delta
also established a summer orthopaedic
research internship in 2007, during
which undergraduate KD students
conduct research at the University of
Tennessee Health Science Center.
Interns receive direct mentoring,
and are able to observe orthopaedic
surgery resident training first hand.
The first (and thus far the only) Kappa

Delta summer intern to pursue a career
in orthopaedic surgery is Kelsie Coe,
who is now a third year resident at
Carolinas Medical Center.
Dr. Coe states “I am so grateful that
I had the opportunity to explore orthopaedics in such a female-centered
environment. As a unique member
of both organizations, I am incredibly
proud of the partnership between
Kappa Delta and the AAOS. The
Kappa Delta orthopaedic research
internship planted the seed of orthopaedics in my mind... an RJOS
scholarship to attend the AAOS Annual
Meeting sealed the deal!! I would
not be where I am today without the
women of both organizations pushing

me outside my comfort zone and
supporting me through the process.
I hope that the sister-hoods of both
organizations realize their connection
and can appreciate how long-standing
and truly special it is.”
We are grateful for the vision of the
Kappa Delta Sorority to not only
support orthopaedic research, but also
to increase the pipeline of women in
the field of orthopaedic surgery! If you
know of any other organizations or
programs that are helping women to
succeed in orthopaedics, please share
with us and we’ll make sure to highlight
it on our website and in our
upcoming newsletters!

Historian Report /
A Living History Project
RJOS is excited to announce development of a living history project.
We have partnered with the Drexel University College of Medicine
(DUCOM) Legacy Center, overall dedicated to the history of women
in medicine, and which currently houses some of Ruth Jackson’s
personal and professional artifacts, including the original incorporating documents for RJOS. Through this collaboration, we will have
both a permanent physical home for important artifacts, as well as
a digital archive that will ultimately include a detailed timeline of
RJOS and notable events in the history of women in orthopaedics,
linked to collected artifacts, images, and videos. To kick off this living
history project, we are also planning to create a video with founding RJOS members and past presidents to allow current and future
members to reflect upon the challenges and triumphs facing women
in our field.
Success needs member donation, both artifacts (physical or digital)
that you feel are important to the history of RJOS as well as monetary support for the video and digital collection. We are excited
to begin this important task of recording our own history for future
generations.
For donations or more information, contact:
Alexe Page alexe.page@gmail.com
Caitlin Chambers cchamber@umn.edu

CORR REVIEWERS!
Editors need RJOS members now!
Women surgeons are in demand,
so every manuscript has at least one
qualified woman review.
Yes - you read that correctly!

Reward: Priceless
BE PART OF OUR JOURNAL’S FUTURE
Contact Editor-in-Chief of CORR, Seth Leopold
(sleopold@clinorthop.org).
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Job Placement Opportunities
The Ruth Jackson Orthopaedic Society welcomes the opportunity to include job postings in the newsletter. Some of our
members are still in training and are looking for positions. Many of our members have leadership positions in residency and
fellowship programs. If your organization is interested in placing a job ad, please contact the RJOS Management Team at
rjos@aaos.org or 847-698-1626.
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Job Placement Opportunities
(continued from page 9)

Orthopaedic Joint Surgeon – Stanford University
The Department of Orthopaedic Surgery at Stanford University seeks a board certified/eligible orthopaedic surgeon specializing in arthritis and adult reconstruction to join the department at the Assistant or Associate Professor level on the Medical Center Line (MCL) or on the Clinician Educator Line (CE).
The major criteria for appointment for faculty in the Medical Center Line shall be excellence in the overall mix
of clinical care, clinical teaching, scholarly activity that advances clinical medicine and institutional service
appropriate to the programmatic need the individual is expected to fulfill.
The major criterion for appointment in the Clinician Educator Line is excellence in the overall mix of clinical
care and clinical teaching that advances clinical medicine appropriate to the programmatic need the individual is expected to fulfill. While not required, Clinician Educators may also engage in scholarly activities
and/or perform in an administrative role.
Academic line/rank will be determined by the qualifications and experience of the successful candidate. We expect
the successful candidate to provide surgical and non-surgical care for orthopaedic patients and (for MCL) produce
scholarly work in the candidate’s major areas of interest, as well as teach and mentor residents, fellows, and medical students. The successful applicant should be eligible for a California Medical License.

Pediatric PM&R Physician
The PM&R Section in the Department of Orthopaedic Surgery at the Stanford University School of Medicine seeks
2 physiatrists specializing in pediatric rehabilitation to join the department. The shared clinical duties of the 2
positions will include coverage of pediatric inpatient rehabilitation beds, outpatient rehabilitation and multispecialty clinics, and inpatient consults. These services will be provided in a dynamic multispecialty environment
through two clinical facilities, the Lucile Packard Children’s Hospital and the Santa Clara Valley Medical Center.
Candidates must be board certified/eligible in Pediatric PM&R. The positions are offered in the Clinician Educator
line with rank determined by the qualifications and experience of the successful candidates. The major criterion
for appointment for Clinician Educators is excellence in the overall mix of clinical care and clinical teaching
appropriate to the programmatic need the individual is expected to fulfill.
Stanford is an equal employment opportunity and affirmative action employer. All qualified applicants will
receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender
identity, national origin, disability, protected veteran status, or any other characteristic protected by law.
Stanford welcomes applications from all who would bring additional dimensions to the University’s research,
teaching and clinical missions.
Submit CV, a brief letter and three references with their contact information to:
jstan@stanford.edu Faculty Affairs Administrator or Dr. William J. Maloney, MD
Professor and Chairman
Department of Orthopaedic Surgery
ATTN: Jzesern Tan
450 Broadway Street
Pavilion C | 4th Fl | MC 6342
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Job Placement Opportunities
(continued from page 10)

Geriatric Orthopaedic Trauma Fellowship: 2021-2022
The University of Minnesota/HealthPartners
an exceptional
opportunity
for a multi-disciplinary
Geriatric Orthopaedicoffers
Trauma
Fellowship:
2021-2022
Geriatric Orthopaedic Trauma fellowship. This fellowship is a twelve month unique training
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center.
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Qualified candidates are current PGY4 (or beyond) orthopaedic residents in an accredited US
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medical
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Fellowshipresidency
Director:program and available to obtain a Minnesota
Fellowship
Contact:

Julie A. Switzer, MD, FAOA
Fellowship Director:
Director, Masters Orthopaedic Program
Julie A. Switzer, MD, FAOA
Associate Professor, University of Minnesota
Director, Masters Orthopaedic Program
Associate Professor, University of Minnesota

Lisa Schroder
Fellowship Contact:
Director of Academic Programs
Lisa Schroder
Ph: 574-835-5174
Director of Academic Programs
Lisa.K.Schroder@HealthPartners.Com
Ph: 574-835-5174
Lisa.K.Schroder@HealthPartners.Com

SAVE THE DATE! 03.24.20
RJOS is planning an exciting 2020 RJOS Annual Program of Events
on Tuesday, March 24th in Orlando in 2020.
Save the date and be on the lookout for information soon!
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2020 RJOS Grant and
Scholarship Information
The grant cycle is now open –
RJOS is pleased to offer 2020 grant/
scholarship opportunities to RJOS
members.
RJOS extends sincere appreciation to
Zimmer Biomet, Surgical Care Affiliates
and NYU-Langone Department of
Orthopaedic Surgery for thier generous
contributions in support of the 2020
Grant and Scholarship Program.
Applications are now being accepted!
The application deadline for all 2020
grants and scholarships is Friday,
October 11, 2019.
Visit the RJOS website for descriptions
and online applications.

Order Yours Today!

Please Donate to Support RJOS
RJOS is graciously accepting donations to support its activities. Activities that
fulfill its mission – to promote professional development of and for women in
orthopaedics through all stages of their careers. The Society, its leaders, and
its volunteers are continuing to strengthen the Society’s programs and value,
though we need your help. Please consider donating to RJOS this year. 100$
of donations goes straight to RJOS and will have an immediate and direct
positive impact on RJOS and its programs. The Board of Directors allocate
donations to accomplish a variety of educational efforts, as well as to maximize
the long-term viability of RJOS. Donations gives RJOS flexibility to serve both
future and present needs.
Donors will be recognized in future newsletters, as well as during the Society’s
Annual Program of Events. RJOS is a 501c3 organization. Your contribution
will be tax deductible to the extent allowed by law (please check with your tax advisor).
To donate, go to http://rjos.org/donations. Thank you for your consideration.
THANK YOU to those who have contributed to date this year:
Tessa Balach, MD
Deborah C. Bohn, MD
Laura M. Bruse, MD
Dori N. Cage, MD
Emily E. Carmody, MD
Robert G. Davis, MD
Marlene DeMaio, MD
Corrina C. Franklin, MD
Marilyn M. Heng, MD
Jo A. Hannafin, MD
Mary L. Ireland, MD
Michelle A. James, MD
Heather R. Kowalski, MD
Amy L. Ladd, MD
Pamela J. Lang, MD
Dawn M. LaPorte, MD
Kristin O. Livingston, MD
Kevin F. Lutsky, MD

Deana S. Mercer, MD
Rosemarie M. Morwessel, MD
Chaitanya Mudgal, MD
Mary K. Mulcahey, MD
Elizabeth (Betty) P. Norheim, MD
Alexandra (Alexe) E. Page, MD
William A. Phillips, MD
Yolanda F. Roth, MD
Christen Marie Russo, MD
Adrian B. Ryan, MD
Julie B. Samora, MD
Richard A. Schaefer, MD
Julie A. Switzer, MD
Laura L. Tosi, MD
Janet L. Walker, MD
Kristy L. Weber, MD
Danielle M. Wilbur, MD

Order your ‘Guide for Women
in Orthopaedic Surgery’
2nd Edition TODAY!

(Donations to RJOS
YTD as of 8-22-19)

Guide fo
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AmazonSmile is a simple and automatic way for you to support the Ruth
Jackson Orthopaedic Society every time you shop, at no cost to you. When
you shop at AmazonSmile, you’ll find the exact same low prices, vast selection
and convenient shopping experience with the added bonus that AmazonSmile
will donate 0.5% of the price of your eligible purchases to RJOS. Begin your
shopping experience at https://smile.amazon.com/ch/52-1398991.

